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Adrian College Pandemic Preparedness Task Force
The Adrian College Pandemic Preparedness Task Force collaborates with a clear focus to
continue on-campus activities to the greatest extent possible while mitigating the spread of
illness in our community. The guidelines in this document are based on current
recommendations from the Centers for Disease Control and Prevention and our state and local
health departments. These guidelines will continue to be revised based on state and local
regulations and guidance from our local public health department.

Executive Team
Kelly Truchan, RN, Director of Student Health Center

Dr. Aron Gornowicz, DO, FAOASM, OT, Adrian College Medical Director, ProMedica Physicians
Jeffrey R. Docking, Ph.D., President

Frank Hribar, DBA, Vice President for Enrollment & Student Affairs
Melinda Schwyn, Dean of Students, Student Affairs

Kaitlyn Goodson, Director of Housing
Anna Montgomery, Resident Life Coordinator

Dr. Andrea Milner, Vice President, Dean of Academic Affairs
Dr. Katie Rasmussen, Assistant Dean of Academic Affairs

Dr. Christine Knaggs, Dean of Graduate Studies and Institutional Effectiveness
Dr. Antonis Coumoundouros, Faculty President

Michael Duffy, Athletics Director
Jamie Fetter, Head Athletic Trainer

Christina Corson, Director of Human Resources
Chris Stiver, Director of Plant Services

Stephen Mitchell, Assistant Director of Academic Services
Wade Beitletschies, Director of Campus Safety

Nicholas Moorehead, General Manager, Sodexo at Adrian College

Pandemic Preparedness Sub-Committees

Board of Trustee Executive Committee
Chair: President Jeffrey Docking
Andrea Saylor
Patrick Farver, Chairman of the Board
Jeff DeBest, Vice Chairman
Gina Valentino, Secretary
Richard Gurdjian
James Kapnick
Wayne Lancaster
Kathryn Mohr

Student Affairs
Chair: Melinda Schwyn
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Kelly Truchan
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Parents:
Mr. & Mrs. Tapp
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Chair: Andrea Milner
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Christine Knaggs
Ben Ernst
Tony Coumoudouros
Kristina Schweikert

Athletics
Chair: Michael Duffy
Tina Claiborne, ATP Director
Mike Duffy, AD
Marguerite Elliott, SAAC
Toby Ernst, Strength & Conditioning/Equipment
Jamie Fetter, Athletics Healthcare Administrator
Adam Krug, Ice Arena, Asst. AD
Brandon Moody, Athletic Training Grad. Student
Kathy Morris, Compliance
Craig Rainey, Asst. AD
Meg Sharp, SWA, Associate Athletic Trainer
Ben Pelletier, Athlete

Plant Operations
Chair: Jerry Wright
Chris Stiver
Rachelle Duffy
Darin Seiler
DeAnne Lewin

Human Resources and Employee Affairs
Chair: Christina Corson
Chris Stiver
Kelly Truchan
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COVID-19 and Pandemic Mitigation Plan
Adrian College will continue with on-campus activities in accordance with state and local
mandates, as well as its own assessment of risk within our community. With prudent mitigation
measures, Adrian College will continue in its mission to provide our students with an exceptional
college experience while upholding the health and safety of our community members.

General Expectations
All members of the Adrian College community are expected to comply with policies, protocols,
and guidelines outlined in this COVID-19 Preparedness Plan to help maintain the safety of our
campus. Noncompliance with these health and safety guidelines may result in corrective and/or
disciplinary action. The goal of this Preparedness Plan is to create a safe campus environment
for all.

Public Health Considerations
● Local transmission rates in Adrian, MI
● Local and state public health directives
● Implementation of strategies to control the spread of COVID-19

○ Physical distancing
○ Wearing of face coverings
○ Viral testing
○ Isolation (Separates sick people with a contagious disease from people who are

not sick)
○ Quarantine (Separates and restricts the movement of people who were exposed

to a contagious disease to see if they become sick)
○ Contact tracing

Containment and Surveillance
● Containment measures are multifaceted:

○ Surveillance
○ Rapid identification of infection with immediate isolation
○ Contact tracing
○ Quarantine

● Currently available antibody tests lack adequate evaluation of efficacy and reliability and
cannot adequately determine immunity

○ Antibody tests are best positioned to be used for research and public health
surveillance at this time

● Identify at-risk groups
○ Staff, first-responders, residential students, athletes, Greek life members,

medically vulnerable students

Start of New Semester:
● Quarantine or isolate individuals as required while accommodating for meal delivery,

safe campus housing, and online learning/teaching
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Baseline Readiness Plan
● Engage in routine cleaning and disinfection procedures around campus
● Engage in preventative action for students and staff

○ Stay home when sick
○ Face covering use indoors and outdoors when around others as appropriate
○ Physical distancing measures
○ Testing
○ Contact tracing

● Ensure safe housing for students on campus
● Maintain close communication with local health department for information sharing
● Reinforce healthy hygiene practices:

○ Ensure handwashing strategies include washing with soap and water for at
least 20 seconds, especially after going to the bathroom; before eating; and
after blowing your nose, coughing, or sneezing. If soap and water are not
available and hands are not visibly dirty, use an alcohol-based hand sanitizer
that contains at least 60% alcohol.

● Assist in planning for safe seating arrangements in classrooms, caeferia, library, and
other places of gathering

● Isolate and refer for testing for individuals presenting with COVID-19 or influenza-like
symptoms

Low Alert: Minimal to Moderate Community Transmission and NO Cases on Campus
● Coordinate with Lenawee Public Health Department, CDC, MDHHS, for additional

strategies in response to prevent spread of illness
● Assess community and campus risk
● Modifications of Student Medical Clinic and  implementation of Telemedicine services

○ At the minimum, implement appointment-based scheduling
○ No walk-ins admitted

● Implement physical distancing strategies
● Ensure continuity of safe housing
● Help counter stigma and promote resilience on campus through fact-sharing and support

plans for students, staff, and faculty

Moderate Alert: Minimal Positive Cases on Campus
● Continue baseline and low mitigation strategies
● Continue to assess risk on campus
● Implement Telemedicine for all Student Health Center visits
● Follow Lenawee County Public Health guidelines for contact tracing and quarantine
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● Continue to provide for safe housing

High Alert: Substantial Community Transmission and Multiple Positive Cases on Campus
● Continue baseline, low, and moderate alert mitigation strategies
● Continue to coordinate with local public health officials
● Initiate the closure and suspension of gatherings of any size in accordance with local

and state public health officials
● Maintain open, transparent, and consistent communication with all parties
● Review safety protocols

Student Affairs

In the event a student of Adrian College is asked to self-quarantine or self-isolate, the Case
Management Team will be employed to ensure the student’s needs are met including: safe
housing, dining/meals, physical health, mental wellbeing, and academics.

It is the responsibility of the student to contact their professors in the event they are absent due
to COVID-19 infection or exposure. The Case Management Team does not notify faculty of a
student’s absence. If a student requires assistance with notifying their professors, the student
may contact Academic Services at academicservices@adrian.edu and professors will be
notified with the student’s consent. Pertinent medical information is not shared without the
student’s consent.

Case Management Team:
Kelly Truchan, Director of Student Medical Center

Melinda Schwyn, Dean of Students
Stephen Mitchell, Academic Services
Jarrdod Stober, Academic Services

Kaitlyn Goodson, Director of Housing
Nicholas Moorehead, GM, Sodexo Dining Services

Kellie Berger, Director of Counseling Services
Faith Neubig, Medical Assistant, Student Medical Center

Jamie Fetter, Head Athletic Trainer, and Athletic Training Associate s

Housing and Residence Life
Before and during your arrival on campus you should:

Wash your hands often
Maintain 6 feet between yourself and people outside your home

Cover your mouth and nose with a cloth face covering when around others
Cover coughs and sneezes

Clean and disinfect often

mailto:academicservices@adrian.edu
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Monitor your health

Housing and Residence Life Baseline Readiness
● Closely collaborate with local health departments regarding current best practices and

guidelines
● Follow current guidance and best practice recommendations from local public health

department and state Safe Start Plan and adjust baseline plan accordingly
● Frequent reminders of primary prevention measures including:

○ Posters, videos, and social media posts
○ Wide availability of hand sanitizer in common areas
○ Face coverings made available to students and staff

● Engage in regular disinfecting of common areas and high-touch surfaces with enhanced
cleaning practices

● Provide training for all live-in professionals, residence advisors, and similar roles related
to public health measures and signs/symptoms of COVID-19

● Provide student training on COVID-19 with a focus on preventing the spread of illness

Continue In-Person Learning with Strategies to Prevent Spread of Illness

Regular sanitization of common areas with
special attention to high-touch areas

Lobbies
Restrooms
Entry doorways
Dorm common areas
Laundry Rooms
Block off drinking fountains

Physical Distancing Strategies Maximum occupancy to align with appropriate
physical distancing in the following areas:

● Shared kitchens
● Laundry room
● Common areas

Safe Housing
● Roommates and members of a shared home will be considered a “family unit” for the

purposes of safely quarantining in the event of exposure to COVID-19
● Students may purchase a physical barrier from AC Housing to place in their dorm room if

they chose to do so

Guidance for Resident Assistants
● Resident assistants (RAs) are considered liaisons to public health and stewards of public

health and safety protocols
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● RAs will be trained in signs and symptoms of COVID-19 and emergency response
protocols

● RAs will engage in virtual and in person floor meetings to engage with residents while
upholding current safety guidelines

○ This may be done via Zoom, Google Hangouts, Netflix sharing, etc.

At-Risk Students
● Students with pre-existing medical conditions should document their condition and

associated treatment plan though Magnus Health and maintain open communication
with their RA, Student Health Center, and Primary care provider.

○ Some of the medical conditions that put students at risk for severe illness and
complications of COVID-19 include: asthma, diabetes, immunosuppressive
drug therapy including chronic systemic corticosteroid treatment, heart
disease, HIV, and morbid obesity

Students will be contacted by the Student Health Center and/or the local public health
department in the event they are required to self-isolate or quarantine. If a student obtains a
COVID-19 test on their own, we ask that the student report the results to the AC
Student Health Center so the Case Management Team can follow-up accordingly.

Dining Services

Adrian College, in partnership with Sodexo, has developed safe dining protocols to align
with stage and local public health guidelines. These protocols will continue to be
updated in accordance with state and local executive orders.

As guests enter the dining areas, they will experience:

• Touchless entry options, if practicable, along with enhanced sanitation procedures in the
entryway, including hand sanitizing stations • A menu format at each station allowing for safe
handling by guests, and any other safety and service expectations required • A friendly greeting
by staff, equipped with appropriate PPE, at the checker stand

As guests move through the dining areas, they will see and experience:

• A single directional travel pattern that allows them to efficiently move from the entrance to their
selected stations • Stations, attended by uniformed staff, who are wearing and using appropriate
PPE • Staff frequently sanitizing serving stations to ensure safety and instill confidence •
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Efficient station designs for each menu module to ensure quality selection and service and
optimal sanitation standards

Guests may expect:

• Meal packaging that is appropriate to the specified menu item, along with wrapped utensils,
napkin, and portioned condiments, if there is no seating • Reusable dishware and utensils, if
available, to be stored behind the service area and distributed by the attendant in a sanitary
fashion • Adjustments in seating availability, due to local government regulations, and set
capacity of the space

Guests also will expect and experience:

• Visible constant sanitation and cleaning by uniformed staff • Tables that are cleaned and
disinfected after each use • Traffic patterns that lead from the seating area to the exit with
designated instructions along the way for returning dishes or disposing of packaging or waste
into marked receptacles

Student Medical Clinic

The following policies are meant to mitigate community spread of COVID-19 and respiratory
illness in the Student Medical Clinic and on Adrian College campus.

For All Patients
● All visits will be by appointment-only
● Implement respiratory hygiene and cough etiquette. Surgical or procedural masks will be

readily available at all entries/exits and clear signage in relevant languages should
reinforce their use.

● Patients will be screened for COVID-19 over the phone or upon arrival:
○ Do you have a Fever without having taken any fever reducing medications?
○ Do you have a Cough?
○ Do you have Muscle Aches?
○ Do you have a Sore Throat?
○ Do you have Shortness of Breath?
○ Do you have Chills?
○ Do you have new loss of Taste or Smell?
○ Have you, or anyone you have been in close contact with, been diagnosed with

COVID-19, or been placed on quarantine for possible contact with COVID-19?
○ Have you been asked to self-isolate or quarantine by a medical professional or a

local public health official?
● If there is suspicion for COVID-19, the student will be referred for appropriate

testing
○ Student will self-quarantine in current residence until test results are obtained

with support from the AC Case Management Team

Sick Notes
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● Students, staff, and faculty will not be expected to provide a note from their healthcare
provider if they have missed work or class due to illness.

Testing for COVID-19

Testing Guidelines
● Adrian College community members who have symptoms of COVID-19 should

self-isolate and contact the Student Medical Clinic (students), their primary care provider,
or the Lenawee County Health Department at 517-264-5226, Option 5.

● Screening for COVID-19 follows the State of Michigan guidelines.
● If testing is warranted, Adrian College employees will be directed to a designated testing

site.
● Rapid COVID-19 antigen testing is available on campus for students

○ Students may call the Student Health Clinic at 517-265-5161 ext. 4214 to schedule
an appointment for a COVID-19 test

Testing Criteria
1. People with these symptoms or combinations of symptoms may have COVID-19:

● Cough
● Shortness of breath or difficulty breathing
● Fever
● Chills
● Muscle pain
● Headache
● Sore throat
● New loss of taste or smell.

2. People who have been in close contact with someone who has COVID-19- excluding
people who have had COVID-19 within the past 3 months and those considered
fully-vaccinated.

Quarantine, Isolation, and Release from Isolation

Additional information regarding quarantine and isolation on campus can be found on the AC

Health & Counseling Webpage under “Files and Links:”

http://adrian.edu/campus-life/health-counseling-center/

Quarantine is for people who have been in close contact with someone who has

COVID-19—excluding people who have had COVID-19 within the past 3 months and those

considered fully vaccinated. People who have tested positive for COVID-19 do not need to

quarantine or get tested again for up to 3 months as long as they do not develop symptoms

again. People who develop symptoms again within 3 months of their first bout of COVID-19 may

https://www.michigan.gov/coronavirus/0,9753,7-406-99891_99912-531745--,00.html
https://www.michigan.gov/coronavirus/0,9753,7-406-99891_99912-531745--,00.html
http://adrian.edu/campus-life/health-counseling-center/
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need to be tested again if there is no other cause identified for their symptoms. Refer to

guidance from the CDC for additional information regarding quarantine.

Quarantine and COVID-19 Vaccination:

According to CDC guidelines, vaccinated persons with an exposure to someone with suspected

or confirmed COVID-19 are not required to quarantine if they meet all of the following criteria:

● Are fully vaccinated (i.e., ≥2 weeks following receipt of the second dose in a 2-dose

series, or ≥2 weeks following receipt of one dose of a single-dose vaccine)

● Have remained asymptomatic since the current COVID-19 exposure

Although the risk that fully vaccinated people could become infected with COVID-19 is low, any

fully vaccinated person who experiences symptoms consistent with COVID-19 should isolate

themselves from others, be clinically evaluated for COVID-19, and tested for SARS-CoV-2 if

indicated. CDC recommendations state the fully vaccinated close contact should be tested 5-7

days after last exposure. The symptomatic fully vaccinated person should inform their

healthcare provider of their vaccination status at the time of presentation to care.

Students who meet this criteria must provide proof of vaccination to the Student Health

Center.

Refer to Interim Public Health Recommendations for Fully Vaccinated People for additional

information.

Isolation is used to separate people infected with SARS-CoV2 (COVID-19) from people who

are not infected. Individuals (regardless of vaccination status) who have tested positive for

COVID-19, or had symptoms of COVID-19 without a positive test, may be with others after:

● At least 5 days since symptoms first appeared, day 0 being the day symptoms began

and

● At least 24 hours with no fever. without fever-reducing medication and

● Other symptoms of COVID-19 are improving. Loss of taste and smell may persist for

weeks or months after recovery and need not delay the end of isolation 

https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/quarantine.html#:~:text=You%20should%20stay%20home%20for,after%20exposure%20to%20the%20virus.
https://www.cdc.gov/vaccines/covid-19/info-by-product/clinical-considerations.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/fully-vaccinated-guidance.html
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Those who have tested positive for COVID-19 but had no symptoms can be with others after 5

full days have passed since the date you had your positive test.

CDC recommends that all people, whether or not they have had COVID-19 or are fully

vaccinated, take steps to prevent getting and spreading COVID-19. Wash hands regularly,

stay at least 6 feet away from others whenever possible, and wear masks.

Refer to guidance from the CDC for additional information regarding isolation.

Academic Affairs

Adrian College plans to be open and offering face-to-face classes for the 2021-2022 academic
year, informed by MICU and CDC guidelines, as well as Governor Whitmer’s reopening plan
guidelines. Our academic year will also be defined by a “new normal” that is largely dictated by
variables that are beyond our control and prediction. Therefore, our outlook for this year (and
potentially future semesters) will be defined by patience and flexibility.

The academic affairs plan will take the following into account:
1) Adherence to the CDC, Lenawee County Health Department, and Michigan State

recommendations and guidelines in regard to quarantine, isolation, and  face coverings.
2) Disinfection protocols and supplies in place for all classroom spaces (per MICU

considerations and CDC guidelines:
https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/index.html)

3) Accommodation options for employees who are not able to adhere to the academic
affairs plan expectations outlined in this section, per CDC and ADA guidelines via
Human Resources.

Academic Affairs Plan and Protocols

Adrian College intends to be fully open, offering face-to-face classes for the 2021-2022
academic year. However, Adrian College is prepared and we will remain flexible, as the situation
may change throughout the semester and beyond.

All classroom spaces will be thoroughly disinfected daily by our custodial staff. See below for
procedures regarding disinfection between each class and PPE requirements/
recommendations.

--Classroom procedures:

https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/isolation.html
https://www.cdc.gov/coronavirus/2019-ncov/community/colleges-universities/index.html
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1) Students and faculty will adhere to the CDC and Michigan State recommendations and
guidelines. Any student or faculty who wish to have a face covering can obtain one at
Campus Safety.

2) Students will wipe off their desk/chair with a disinfecting wipe, which will be available in
each classroom space.

3) Faculty with any questions or concerns about sanitation or PPE materials should contact
Plant.

4) Faculty have the option to request all students wear a face covering while in class. If a
student can’t tolerate a face covering while in class due to a medical reason they may
request an ADA accommodation through Academic Services.

--Procedures during classes
1) Minimize the sharing of objects, i.e. pens, equipment, etc. whenever possible. It is

recommended that each student bring their own personal materials, if needed--this
includes hand sanitizer and hand wipes.

2) If sharing of objects is required in the class, use disinfecting wipes provided in each
classroom space to wipe off objects between uses, if possible.

--Classroom exit procedures
1) Each student will use the provided disinfecting wipes to disinfect their workspace/

equipment before leaving.
2) Each student will disinfect their work space thoroughly before leaving the classroom.
3) Faculty members will disinfect any surfaces/objects they touch during the class as well;

alternatively, faculty members can disinfect all surfaces in the classroom if they choose
before leaving.

4) Students and faculty will adhere to the CDC and Michigan State recommendations and
guidelines while moving around or exiting the classroom.

5) Faculty with any questions or concerns about sanitation or PPE materials should contact
Plant.

Attendance Considerations
Flexibility whenever possible is strongly encouraged when it comes to class attendance and
sickness during the COVID-19 pandemic. Students are asked to not attend in-person class if
they exhibit any COVID-like  symptoms, even if they are relatively mild, as there is a potential
that these symptoms may signal a COVID-19 infection. Students who have COVID-like
symptoms will be assessed by the Student Medical Clinic or their healthcare provider and
referred for testing as appropriate. The student will be asked to quarantine for a period of time to
await results of the test. Further, any student who tests positive for COVID-19 will be placed in
isolation for a period of time, and will not be able to physically attend class, though if well
enough may still attend class virtually. Students on campus who have come into contact with a
suspected or confirmed COVID-19 case will also be asked to quarantine, and will not be able to
physically attend class.
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For all of the above scenarios, plus others that may unfold, it is important that faculty members
do the following:
--Communicate understanding to students under quarantine and isolation regarding face-to-face
attendance, preferably in the syllabus itself
--Communicate understanding when students are ill and may not be able to participate in class
for a period of time, and accommodate within reason to allow students to have success
--Provide online opportunities to students who are unable to attend face-to-face classes to
attend classes virtually, complete assignments, and receive information needed for success

Office Hours and Advising:

1) Faculty are expected to adhere to their set Office Hours.
2) Only one student is allowed in an office space at a time unless two or more students can

maintain six feet of separation at all times inside the office space.
3) Setting up appointment times is strongly recommended to reduce the chances that

multiple students are waiting or congregating in common areas at one time.

Accommodation Considerations
Adrian College is serving students who may find meeting the expectations as outlined in this
plan to be personally challenging. These challenges may arise from health considerations (see
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/people-at-higher-risk.html),
exceptionalities, disabilities, or be of another nature. Academic Services is preparing a variety of
adaptations to their services to meet the needs of students with accommodations. See their plan
here:
https://docs.google.com/document/d/1MBOs9S-bRKotIwoeEubiBvG8PZOe2rHj2IioaOLiDgw/edi
t?usp=sharing.

Protocol for Identifying and Serving Students who Require Accommodations:
--Students with concerns about meeting the expectations of this plan can reach out to Academic
Services, who will ascertain the accommodation needs and generate an accommodation letter
as needed.
--Students who do not qualify for an accommodation through Academic Services are expected
to attend face-to-face classes.

Protocol for Identifying and Serving Faculty who Require Accommodations:

All classes are expected to be conducted in a face to face format. Faculty who foresee personal
challenges of a non-academic nature with meeting the expectations of this plan may contact
Christina Corson in the Human Resources Department to begin the formal ADA process of
requesting an accommodation due to a disability.

Library Considerations

https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/people-at-higher-risk.html
https://docs.google.com/document/d/1MBOs9S-bRKotIwoeEubiBvG8PZOe2rHj2IioaOLiDgw/edit?usp=sharing
https://docs.google.com/document/d/1MBOs9S-bRKotIwoeEubiBvG8PZOe2rHj2IioaOLiDgw/edit?usp=sharing
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Shipman Library has taken the following actions:

· Installed sanitizer dispenser in main lobby

· Installed plexiglass barriers for the library’s two checkout points

· COVID-19

· Posted signage inside the library and provided floor markings to encourage social distancing

· Posted signage inside the library to encourage both the wearing of face coverings and hand
washing

· Increased cleaning of the library, especially surface areas such as keyboards and tabletops

· Made disinfectant wipes available in the library

· Instructed all workers, including student workers, to stay home from work if COVID-19
symptoms are present

· Will provide training to student workers on the library’s COVID-19 policies and effective
COVID-19 prevention practices

· Will quarantine or disinfect returned library materials before placing them back on the
shelves

· Rearranged some library furniture to assist with social distancing, including in computer
spaces

· If an occupancy limit restriction is in effect, regular and frequent patron counts will be
conducted to monitor compliance, and restrict access to the library when the occupancy limit
has been reached

· Keep the Adrian College community informed of library policies and practices regarding
COVID-19 through the use of email communication and updates to the library’s Facebook page.

Technology and Resource Considerations
The College is aware that some students may not have appropriate technology capabilities from
their homes, and faculty will work with students to provide alternative means of completing
coursework.

Faculty Support
Academic Affairs has teamed up with approximately 20 faculty members who are working
diligently to provide all Adrian College faculty with the resources and professional development
opportunities they need to be prepared for online teaching (Scenario #1) and alternate teaching
delivery methods (Scenario #2).
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Student Support
Support for students, particularly first-year students, who may not have experience with
online/hybrid classes, are being developed this summer. Examples of resources include the
following:
--Blackboard use videos
--Online learning support strategies

See also the academic services student preparedness plan here:
https://docs.google.com/document/d/1MBOs9S-bRKotIwoeEubiBvG8PZOe2rHj2IioaOLiDgw/edi
t?usp=sharing.

The Registrar’s Office has developed streamlined processes in the event that office contact is
limited for students. Please look out for communication from the Registrar’s Office about their
plans.

Academic Affairs Staff Support
Human Resources has developed a "Guide for Returning to the Workplace" that outlines the
guiding principles as well as workplace expectations and guidelines. It is comprehensive
containing guidance for specific workplace scenarios, symptom monitoring, personal safety
practices such as social distancing, handwashing, etc. If you have any questions or concerns
you should reach out to the Human Resources Department.

Flexibility and Patience is Important
Above everything else, we ask for flexibility and patience from all Adrian College community
members, as much of what happens next semester is beyond our control. We may fluctuate
between different course delivery methods in the foreseeable future, and we will need patience
and preparation for our success.

https://docs.google.com/document/d/1MBOs9S-bRKotIwoeEubiBvG8PZOe2rHj2IioaOLiDgw/edit?usp=sharing
https://docs.google.com/document/d/1MBOs9S-bRKotIwoeEubiBvG8PZOe2rHj2IioaOLiDgw/edit?usp=sharing
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Adrian College Athletics COVID-19
Resocialization Guideline

Adrian College Club Athletes will comply with the recommendations of the CDC.  NCAA athlete
will follow the below guidance.

Resocialization of Collegiate Sport: 2022 Winter Training and Competition

for Tier 1 Individuals

Original release: Jan. 6, 2022

Updated: Jan. 14, 2022

This document serves as an update to Resocialization of Collegiate Sport: 2021 Fall Training

and Competition and addresses broad considerations that differentiate COVID-19 management

in Tier 1 individuals based on vaccination and other immunity considerations. Updates from the

original document are highlighted. As previously defined, Tier 1 individuals are those with the

highest exposure (e.g., student-athletes, coaches, athletic trainers, physical therapists, medical

staff, equipment staff and officials).

This document is the ninth NCAA publication regarding resocialization of collegiate sport:

1. Core Principles of Resocialization of Collegiate Sport (May 1, 2020).

2. Resocialization of Collegiate Sport: Action Plan Considerations (May 28, 2020).

3. Resocialization of Collegiate Sport: Developing Standards for Practice and Competition (July

16, 2020, updated Aug. 14, 2020).

4. Core Principles of Resocialization of Collegiate Basketball (Sept. 25, 2020).

5. Resocialization of Collegiate Sport: Developing Standards for Practice and Competition,

Second Edition (Nov. 13, 2020).

6. Resocialization of Collegiate Sport: Developing Standards for Practice and Competition,

Updated Second Edition (May 3, 2021).

7. Resocialization of Collegiate Sport: 2021 Summer Activities (June 8, 2021).

8. Resocialization of Collegiate Sport: 2021 Fall Training and Competition (Aug. 4, 2021).

9. Resocialization of Collegiate Sport: 2022 Winter Training and Competition (Jan. 6, 2022).

These documents were published at important points in time with respect to the availability of
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COVID-19 data and information and related student-athlete practice and competition timelines.

The information in this 2022 Winter Training and Competition document was developed in

consultation with the NCAA COVID-19 Medical Advisory Group, the American Medical Society

for Sports Medicine Working Group and the Autonomy 5 Medical Advisory Group and takes into

consideration available recommendations from the Centers for Disease Control and Prevention.

The federal government has not published uniform guidance related to certain activities that

occur within college athletics. However, through continued review and evaluation of available

research data, anecdotal evidence and related analysis and discussion, these advisory groups

have identified certain practices that should be highlighted for more focused consideration by

member schools. While the materials encourage consideration of various factors and actions,

they do not speak to every possible scenario, and in no event should members fall below
national

or public health standards set by their local communities.

As with prior NCAA publications, these materials are meant to be consistent with guidance

published by the federal government and its health agencies and reflect the relevant scientific

and medical information available at the time of print. These materials should not be used as a

substitute for medical or legal advice. Rather, they are intended as a resource to provide

guidance for member schools to use in coordination with applicable government and related
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institutional policies and guidelines, and they remain subject to revision as available data and

information in this space continue to emerge and evolve.

Overview

At the time of this writing, the United States is experiencing a surge of new cases from the
highly

transmissible omicron variant, although new cases from delta and other variants continue to be

documented. Available data indicate that the vaccines authorized in the United States offer high

levels of protection against severe illness and death from infection with the delta and omicron
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variants and other currently circulating variants of the virus. COVID-19 vaccination remains the

most effective means to achieve control of both the COVID-19 pandemic and its manifestation

in endemic capacities. The CDC’s recent endorsement of recommendations made by the

Advisory Committee on Immunization Practices for the prevention of COVID-19 expresses a

clinical preference for individuals to receive an mRNA vaccine over Johnson & Johnson’s

vaccine.

Key CDC points regarding COVID-19 vaccinations include:

• COVID-19 vaccines currently approved or authorized by the FDA are effective in

preventing serious outcomes of COVID-19, including severe disease, hospitalization and

death.

• A COVID-19 primary series vaccination is recommended for everyone 5 years of age and

older in the United States.

• In most situations, Pfizer-BioNTech or Moderna vaccines are preferred over the J&J

vaccine for primary and booster vaccination.

• An additional primary mRNA vaccine dose is recommended at least 28 days later for

moderately or severely immunocompromised people at least 12 years of age who

received a two-dose mRNA vaccine primary series.

• A booster dose at least five months after completion of the primary series of PfizerBioNTech
vaccine is recommended for those 12 and older. Additionally, a booster dose

of vaccine is recommended for all persons 18 years of age and older, at least five months

after completion of the Moderna primary series or at least two months after completion of

a J&J vaccine primary dose.

• Efforts to maximize the proportion of people in the United States who are fully vaccinated

against COVID-19 remain critical to ending the COVID-19 pandemic.

• These clinical considerations provide additional information to health care professionals

and public health officials on the use of COVID-19 vaccines.

Additional clinical considerations and information, including emerging updates, regarding the

use of specific vaccines, dosage and administration, specific populations and situations, and

contraindications and precautions, can be found on the CDC website.

Given the rapid influx of data, and to be consistent with the CDC, this document describes



19

three categories of vaccination status: (1) unvaccinated or not fully vaccinated; (2) fully

vaccinated and booster eligible; (3) fully vaccinated and up-to-date with booster vaccine.
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1. Unvaccinated or not fully vaccinated:

a. No COVID-19 infection within 90 days, and

b. No vaccination with J&J vaccine, or

c. No vaccination or only one dose of vaccination with mRNA Pfizer or Moderna

vaccine, or

d. Not having completed the primary series of a vaccine approved as part of the World

Health Organization emergency use listing.

2. Fully vaccinated and booster eligible:

a. No COVID-19 infection within 90 days; and

b. More than two months since completion of the primary series of the J&J vaccine

(one dose), or

c. More than five months since completion of the primary series of the mRNA Pfizer

or Moderna vaccine (two doses);

d. More than recommended time since completion of the primary series of a vaccine

approved as part of the WHO emergency use listing; and

e. No booster vaccine.

3. Fully vaccinated and up-to-date:

a. Within 90 days of documented COVID-19 infection, or

b. Within two months of having completed the primary series of the J&J vaccine (one

dose), or

c. Within five months of having completed the primary series of the mRNA Pfizer or

Moderna vaccine (two doses), or

d. Within the recommended time since completion of the primary series of a vaccine
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approved as part of the WHO emergency use listing, or

e. Following a booster vaccine for those who are beyond two months of the J&J

vaccine, beyond five months of the mRNA Pfizer or Moderna vaccine, or beyond

the time for a WHO emergency use listing vaccine.

Importantly, while a prior infection offers some protection from future illness, sometimes called

“natural immunity,” the level of protection acquired from having COVID-19 may vary depending

on how mild or severe the illness was, the time since infection and age, and no currently
available

test can reliably determine whether a prior infection provides adequate protection against

reinfection. Accordingly, CDC recommendations provide that individuals who have a prior history

of COVID-19 infection should be vaccinated following recovery from the COVID illness and

satisfaction of isolation recommendation.

The omicron variant is highly transmissible even in fully vaccinated individuals. Unvaccinated

people and individuals with certain medical conditions remain at substantial risk for infection,

severe illness and death, especially in areas where the level of community transmission is high.

Despite widespread vaccine availability in the United States, current vaccination rates are

inadequate to provide community-level immunity and vary significantly by state and county.
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However, because of emerging evidence that the delta and omicron variants are highly

transmissible relative to prior variants and that fully vaccinated individuals can become infected

by either variant and transmit COVID-19 to others even when asymptomatic, the concept of

community-level immunity remains only one aspect of prevention. Standard protection

recommendations, including masking, distancing, proper ventilation, hand washing and staying

home when ill remain paramount.

Given the rapidly evolving COVID-19 landscape, prevention and management strategies should

continue to be developed at the school and community level in conjunction with federal, state

and local public health guidance. This document provides broad considerations and does not



21

replace federal, state and local public health guidance. Further, state laws may vary from federal

and local public health guidance, so school decision-making should take into consideration any

such discrepancies.

Because vaccination against COVID-19 can result in personal health benefits, and because the

risks of adverse outcome with COVID-19 infection are higher in unvaccinated individuals,

considerations for these two categories of individuals are different. Even though emerging data

reveal that omicron is less virulent (less likely to cause severe symptoms) than delta, guidance

remains relevant for both variants because both continue to contribute to increases in
community

and national infections.

Ultimately, unless there is federal guidance to the contrary, all decision-making should be guided

By:

• Community-level immunity status.

• Community-level transmission.

• State law.

• Local public health authorities.

The table below provides a non-exhaustive summary of some of the key health and safety

considerations for Tier 1 individuals for winter training and competition. The information in this

table should serve as a supplement to, and not a substitute for, these broader considerations.

In the event of a discrepancy between the considerations below and any law or guidance from

any applicable health authority, the latter should be prioritized. Member schools are encouraged

to consider actively tracking the level of community transmission, as this may impact
decisionmaking.

Surveillance testing is recommended in Tier 1 individuals who are unvaccinated or not fully

vaccinated (not completing the primary series of an approved vaccine). For all other Tier 1

individuals, testing is recommended only for symptomatic individuals or when a local risk

assessment of close contacts determines such testing may be beneficial.

Resocialization of Collegiate Sport:

2022 Winter Training and Competition

Page 5



22

_________

Given the rapidly changing scientific landscape, it is anticipated that Table 1 may be

updated.

The headings in Table 1 have been changed to reflect the three definitions of vaccination status

as described above. For readability, those changes are not highlighted in the table.

Table 1. Sample Tier 1 COVID-19 Management Considerations and Testing Strategies.
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Human Resources
In accordance with applicable public health orders and rules, Adrian College (“The
College”) institutes this COVID-19 Preparedness and Response Plan (“Plan”).

The College aims to protect its workforce by enacting all appropriate prevention efforts.
The College is continually monitoring guidance from local, state, and federal health
officials and implementing workplace and Plan modifications where appropriate.  This
Plan is consistent with guidance from the Centers for Disease Control and Prevention
(“CDC”), the Michigan Occupational Safety and Health Administration (“MIOSHA”), the
Occupational Safety and Health Administration (“OSHA”), including OSHA’s “Protecting
Workers: Guidance on Mitigating and Preventing the Spread of COVID-19 in the
Workplace,” the State of Michigan, and the Lenawee County Health Department.

Employees with questions are encouraged to contact Human Resources via phone at
517-264-3999 and/or email at ccorson@adrian.edu.

Human Resources Preparedness Committee:

Christina Corson

Chris Stiver

Kelly Truchan

The College makes this Plan readily available to employees via Adrian College website.

1. Prevention Efforts and Workplace Controls

a. Basic Infection Prevention Measures for All Employees

The College implements the following prevention measures for all employees:

• The College promotes frequent and thorough hand washing and provides
employees, workers, customers, and worksite visitors with a place to wash their
hands and/or antiseptic hand sanitizers;

• The College increases facility cleaning and disinfection in accordance with
CDC guidance;



25

• The College uses disinfectants approved by the Environmental Protection
Agency expected to be effective against SARS-CoV-2, the virus which is the
causative agent of COVID-19;

• The College provides employees with these cleaning and disinfecting
supplies;

• Employees should routinely clean their workstations, tools, and
equipment;

• When possible, employees should avoid the use of other employees’
phones, desks, offices, or other work tools and equipment;

• Employees must immediately notify The College of any symptoms of
COVID-19 or a suspected or confirmed diagnosis of COVID-19 by informing their
supervisor, Human Resources, and/or the COVID-19 Task Force;

• Employees must immediately notify The College of any unsafe working
conditions by informing their supervisor, Human Resources, and/or the
COVID-19 Task Force;

• Where required and appropriate, employees must comply with screening
processes and any isolation/quarantine orders.

The College installed hospital grade air filters throughout campus which
increases ventilation rates and circulation throughout worksites.  The College
implements the following key measures regarding ventilation; ensures the HVAC
system is operating in accordance with manufacturer’s instructions and design
specifications; conducts all regularly scheduled inspections and maintenance
procedures; maximizes the amount of outside air supplied; installs, and replaces
hospital grade air filters every 6 weeks.

Employees may anonymously report concerns about The College’s COVID-19
policies and procedures as follows: Interoffice mail to the AVP of HR and
Business Operations with a letter of concern.

The College prohibits retaliation or discrimination against employees who report
safety concerns.

b. Training for All Employees

Employees are trained on the information contained within this Plan, including
the workplace infection-control practices, how to report COVID-19 symptoms
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and/or diagnoses, and how to report unsafe working conditions.  Please see
Adrian College COVID-19 Training Guide.

c. Mask and Social Distancing Requirements

Employees are encouraged to wear face coverings and socially distance.

Employees are recommended to follow the following safeguards:

• Remain at least six feet from other individuals to the maximum
extent feasible while on The College premises; and

• Wear a face covering when unable to consistently maintain six feet
of separation from other individuals indoors and on The College premises.

o The College provides, at a minimum, non-medical grade
face coverings to employees who are not fully vaccinated. Masks
can be checked out from the Safety Department on Campus.

Employees who test positive, regardless of vaccination status, should continue to
wear a mask around others for 10 days total.

d. Supplemental Measures Upon Notification of Employee’s COVID-19
Diagnosis and/or Symptoms

An employee with a COVID-19 diagnosis or who displays symptoms consistent
with COVID-19 must be immediately removed from the worksite.

In response to a confirmed diagnosis by any individual who worked at the
worksite, The College conducts contact tracing and cleaning and disinfecting
protocols consistent with CDC guidance.

The College completes an OSHA Form 300, as well as a Form 301, “if it is more
likely than not that a factor or exposure in the workplace caused or contributed to
the illness.”

2. Identification and Isolation of Sick and/or Exposed Employees

Risk and exposure determinations are made without regard to employees’ protected
characteristics, as defined by local, state, and federal law.
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Any health-related information and documentation gathered from employees is
maintained confidentially and in compliance with state and federal law.  Specifically,
medical documentation is stored separate from employees’ personnel documentation.

a. Employees’ Self-Monitoring

The following employees should not report to work and, upon timely notification
to their supervisor, Human Resources, and/or the COVID-19 Task Force, will be
removed from the regular work schedule or if applicable work remote:

• Employees who are currently and atypically suffering from symptoms of
COVID-19, such as fever of 100.4 degrees or greater, chills, cough, shortness of
breath or difficulty breathing, fatigue, muscle or body aches, headache, sore
throat, new loss of smell or taste, congestion or runny nose, and/or
gastrointestinal problems, including nausea, diarrhea, and vomiting, whether or
not accompanied by a formal COVID-19 diagnosis;

• Employees who are not fully vaccinated and, in the last 2 days, have had
close contact with any person having a confirmed COVID-19 diagnosis (fully
vaccinated employees are not required to quarantine, unless symptoms
develop);

• Employees who are subject to a recommendation to isolate or quarantine
consistent with CDC guidance;

• Employees who have been instructed to remain home by a health or
public health professional; and

• Employees who are awaiting a COVID-19 test or the results of a
COVID-19 test after having symptoms of COVID-19.

If You Test Positive for COVID-19 (Isolate)

Everyone, regardless of vaccination status.

• Stay home for 5 days.

• If you have no symptoms or your symptoms are resolving after 5 days,
you can leave your house.

• Continue to wear a mask around others for 5 additional days.

*If you have a fever, continue to stay home until your fever resolves.
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If You Were Exposed to Someone with COVID-19 (Quarantine)

1. If you:

Have been boosted

OR

Completed the primary series of Pfizer or Moderna vaccine within the last
6 months

OR

Completed the primary series of J&J vaccine within the last 2 months

• Wear a mask around others for 5 days.

• Test on day 5, if possible.

*If you develop symptoms, get a test and stay home.

2. If you:

Completed the primary series of Pfizer or Moderna vaccine over 6 months
ago and are not boosted

OR

Completed the primary series of J&J over 2 months ago and are not
boosted

OR

Are unvaccinated

• Stay home for 5 days. After that continue to wear a mask around
others for 5 additional days.

• If you can’t quarantine you must wear a mask for 5 days.

• Test on day 5 if possible.

*If you develop symptoms get a test and stay home
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Such employees may only resume in-person work upon meeting all
return-to-work requirements, defined below.

b. Return-to-Work Requirements

Employees who were themselves diagnosed with COVID-19, or experienced
symptoms thereof, may only return to work upon confirmation of the cessation of
symptoms and contagiousness, the symptom-based strategy, and/or the
determination of a health care provider.

Under the symptom-based strategy, employees may discontinue isolation and
return to work upon achieving the following conditions:

• At least 24 hours have passed since resolution of fever without the
use of fever-reducing medications;

• Improvement in symptoms; and

• Sufficient time has passed since symptoms first appeared:

o For moderate cases, at least 5 days have passed since
symptoms first appeared;

An employee who is not fully vaccinated and came into close contact with an
individual with a confirmed diagnosis may return to work after 5 days have
passed since the last close contact with the diagnosed individual.  Fully
vaccinated employees are not required to quarantine after close contact with a
confirmed case of COVID-19 unless symptoms develop.

c. Unpaid and/or Paid Leaves of Absence

The College may provide unpaid leaves of absence to employees because of
their own COVID-19 diagnoses/symptoms or because they have had close
contact or live with an individual with a COVID-19 diagnosis. Employees should
not return to work until permitted to do so in accordance with the latest CDC
guidance.

The College does not retaliate against employees who disclose COVID-19
symptoms and/or close contact.

d. FMLA and ADA

Employees may be entitled to unpaid leave under the Family and Medical Leave
Act (“FMLA”) if their absence is related to their own serious health condition or
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that of a family member.  COVID-19 may constitute a serious health condition
where “complications arise.”

The College is also mindful of its obligations under the Americans with
Disabilities Act (“ADA”).  Specifically, if an employee requests an accommodation
because of a condition that may be complicated by COVID-19 (e.g., cystic
fibrosis, emphysema, COPD), then The College engages in the interactive
process to provide a reasonable accommodation.

4. Plan Updates and Expiration

This Plan responds to the COVID-19 pandemic.  The College will update this Plan and
its corresponding processes as the pandemic progresses. This plan is subject to
change.

This Plan will expire upon conclusion of its need, as determined by The College and in
accordance with guidance from local, state, and federal health officials.

5. Definitions:

COVID-19: COVID-19 is a disease caused by SARS-CoV-2 that can trigger what
doctors call a respiratory tract infection. It can affect your upper respiratory tract
(sinuses, nose, and throat) or lower respiratory tract (windpipe and lungs). It spreads
the same way other coronaviruses do, mainly through person-to-person contact.

Contact Tracing: Fundamental activities that involve working with a person with
COVID-19 (index case) who has been diagnosed with an infectious disease to identify
and provide support to people who may have been infected (close contacts) through
exposure to the person with COVID-19. This process prevents further transmission of
disease by separating people who have (or may have) an infectious disease from
people who do not.

Close Contact: Close Contact through proximity and duration of exposure: Someone
who was less than 6 feet away from infected person (laboratory-confirmed or a clinical
diagnosis) for a cumulative total of 15 minutes or more over a 24-hour period (for
example, three individual 5-minute exposures for a total of 15 minutes). An infected
person can spread SARS-CoV-2 starting from 2 days before they have any symptoms
(or, for asymptomatic people, 2 days before the positive specimen collection date), until
they meet the criteria for ending isolation.
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Fully Vaccinated: Employees are considered “fully vaccinated” when at least two
weeks have passed after receiving the final dose of an FDA-approved or
FDA-authorized COVID-19 vaccine.
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Employee Training Guide - Adrian College COVID-19

Adrian College Guiding Principles

Given the widespread community transmission of COVID-19, Adrian College remains
committed to ensuring the safety of our workforce. Adrian College’s policies and
protocols for responding to the COVID-19 pandemic will be entrenched in safety for our
employees, students, and for the community/public we interact with. The primary goal
for Adrian College’s response to the COVID-19 pandemic is to protect our employees,
students, and community/public, while continuing the institution’s vital mission of
providing excellence in higher education.

Adrian College plans are aligned and consistent with state and local orders, including
ordinances of Lenawee County, State of Michigan’s Executive Order’s, and Michigan’s
Phased Reopening Model. In addition, Adrian College plans follow recommendations
from the federal government (Opening Guidelines), Centers for Disease Control and
Prevention, Michigan’s Department of Public Health, OSHA, MIOSHA, as evidenced by
our “AC Preparedness Plan: Our Students, Our Employees, Our Response” and our
“Adrian College COVID-19 Employee Training Guide”.

Our knowledge and understanding of the COVID-19 virus will continue to evolve, and

our policies and plans will be updated as appropriate as more information becomes

available. You will continue to be provided updates to this plan via email. Updates will

be posted on the Adrian College Website.

Workplace Expectations & Guidelines

All employees are to fully comply with the policies, protocols and guidelines outlined in

this document as part of Adrian College’s Workplace Expectations and Guidelines.

Discipline up to and including termination may occur if these guidelines are not followed.
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• Employees must be free of ANY unknown reasons for symptoms potentially

related to COVID-19 before coming to campus.

• NOTE: Employees must for at least 24 hours have no fever (that is no fever

without use of medicine that reduces fevers) AND other symptoms have improved AND

at least 5 days have passed since your symptoms first appeared.

• Employees must quarantine and remain off campus for 5 days if close contact

with a diagnosed case of COVID-19 to mitigate the possible spread of COVID-19 if the

employee is not fully vaccinated. People who have been in close contact (within 6 ft for

15 minutes or longer within a 24-hour time period) with someone who has COVID-19.

o *Excluding employees who have had COVID-19 within the past 3 months or who

are fully vaccinated. Employees who have tested positive for COVID-19 within the past

3 months and recovered do not have to quarantine or get tested again as long as they

do not develop new symptoms. Employees who develop symptoms again within 3

months of their first bout of COVID-19 may need to be tested again if there is no other

cause identified for their symptoms.

o Employees who have been in close contact with someone who has COVID-19

are not required to quarantine if they have been fully vaccinated against the disease

and show no symptoms.

(i) Fully vaccinated individuals should wear a masks while in doors for 10 days and

should get tested for COVID-19 after exposure 5 days or if they develop symptoms.
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• If an employee tests positive with or without symptoms, then, they must remain

off campus for at least 5 days.

• Currently, these symptoms include one or more of the following:

Cough

Shortness of breath or difficulty breathing

Fever

Chills

Repeated shaking with chills

Runny nose or new sinus congestion

Muscle pain

Headache

Sore throat

Fatigue

New GI symptoms

New loss of taste or smell

NOTE: If an employee has any symptoms, they should not report to work, call their

supervisor, and reach out to their health care provider for next steps.
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• According to the CDC, individuals with certain conditions may have a higher risk

for COVID-19 infection. Those conditions may include:

Older adults (aged 65 years and older)

People with HIV

Asthma (moderate-to-severe)

Chronic lung disease

Diabetes

Serious heart conditions

Chronic kidney disease being treated with dialysis

Severe obesity

Being immunocompromised

Employees at Adrian College who have concerns due to a medical condition that places

them in a higher risk group, those who are pregnant, or those who wish to seek ADA

Reasonable Accommodations related to returning to the workplace should seek advice

from their physician and reach out to the Human Resources Department for further

information and guidance.

Adrian College COVID-19 Task Force will closely monitor and assess the potential

spread of the virus, as well as existing policies and procedures to mitigate it. If localized
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outbreaks emerge, tighter restrictions and reduced staffing may need to be

implemented again.

Health & Safety Guidance

Personal Safety Practices Face masks/Cloth Face Coverings:

Face masks or face coverings are recommended for any employee while working

indoors on campus.

Disposable masks for employees will be provided by Adrian College, if needed. They

can be found in the Caine Student Center – Safety Department. Disposable masks may

only be worn for one day and then must be placed in the trash. Employees may also

wear or bring their own cloth face covering/mask, which will help Adrian College reduce

the need to purchase additional masks, which are in short supply.

Use and care of face coverings:

Putting on the face covering/disposable mask:

Wash hands or use hand sanitizer prior to handling the face covering/disposable

mask.

Ensure the face-covering/disposable mask fits over the nose and under the chin.

Situate the face-covering/disposable mask properly with nose wire snug against

the nose (where applicable).



37

Tie straps behind the head and neck or loop around the ears.

Throughout the process: Avoid touching the front of the face covering/disposable mask.

Taking off the face covering/disposable mask:

Do not touch eyes, nose, or mouth when removing the face covering/disposable

mask.

When taking off the face covering/disposable mask, loop your finger into the

strap and pull the strap away from the ear or untie the straps.

Wash hands immediately after removing.

Care, storage, and laundering:

Keep face coverings/disposable mask stored in a paper bag when not in use.

Cloth face coverings may not be used more than one day at a time and must be

washed after use. Cloth face coverings should be properly laundered with regular

clothing detergent before first use, and after each shift. Cloth face coverings should be

replaced immediately if soiled, damaged (e.g. ripped, punctured) or visibly

contaminated.

Social Distancing:

It is recommended to keep 6 ft or more space between others, to avoid being exposed

to the COVID-19 virus and slowing its spread. Since people can spread the virus before
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they know they are sick, it is important to stay away from others, when possible, even if

you have no symptoms.

Handwashing:

Wash hands with soap and water for at least 20 seconds especially after being in a

public place, or after blowing your nose, coughing, sneezing, or touching your face. If

soap and water are not readily available, use a hand sanitizer that contains at least 60%

alcohol. Cover all surfaces of hands and rub them together until they feel dry. Avoid

touching eyes, nose, and mouth, and wash hands after touching your face.

There are sanitizing stations at the entrances and exits of the buildings at Adrian

College. Employees are encouraged to use them upon entering and exiting the

buildings.

Cleaning/Disinfection:

Custodial teams will clean office and workspaces based on CDC guidelines for

disinfection and Occupational and Environmental Safety Office (OESO) protocols. Plant

Operations will also maintain hand-sanitizer stations at major building entrances,

elevator stops and high-traffic areas.

Coughing/Sneezing Hygiene:

If an employee is in a private setting and does not have a cloth face covering,

remember to always cover the mouth and nose with a tissue when coughing or

sneezing or use the inside of the elbow. Throw used tissues in the trash. Immediately
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wash hands with soap and water for at least 20 seconds. If soap and water are not

readily available, clean your hands with a hand sanitizer that contains at least 60%

alcohol.

If an employee becomes identified as testing positive for COVID-19:

• Employees that have a positive test will not be permitted to come on the

premises to work. If they are asymptomatic, they will need to quarantine for 5 days. If

they have symptoms, they need to follow the CDC guidelines. Fever free without fever

reducing medications for 24 hours, symptoms are improving, and 5 days since first

symptoms.

• The Human Resources department will notify anybody that has been identified as

having been in close contact with this employee (employee name will remain

confidential) within 24 hours, if possible. Anybody identified as having close contact will

be instructed to quarantine for 5 days unless an individual is fully vaccinated.

• If it is found through contact tracing that an employee most likely contracted

COVID-19 while at work the Human Resources department will update our OSHA log to

account for the incident.

Retaliation:

Employees will not be discharged, disciplined, or otherwise retaliated against due to

employees having COVID-19, having to quarantine, or leave work when they are at

particular risk of infecting others with COVID-19.
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Guidance for Specific Workplace Scenarios

Working in Office Environments:

If employees work indoors, they should maintain at least 6 feet distance from

co-workers and it is recommended to wear a face covering.

Using Restrooms:

Wash hands thoroughly afterward to reduce the potential transmission of the virus.

Meetings:

In person meetings are limited to the restrictions of local, state, and federal orders.

Vaccination Information and Availability

How do I schedule an appointment for a vaccine?

Vaccines.gov helps you find locations that carry COVID-19 vaccines and their contact

information. Because every location handles appointments differently, you will need to

schedule your appointment directly with the location you choose.

https://www.vaccines.gov/search/

Need help finding a vaccine? Call 1-800-232-0233

Are COVID-19 vaccines safe?

Yes, COVID-19 vaccines are safe and effective. Millions of people in the United States

have received COVID-19 vaccines under the most intense safety monitoring in U.S.
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history. CDC recommends you get a COVID-19 vaccine as soon as one is available to

you.

How much do COVID-19 vaccines cost?

Nothing, your vaccination is free. The federal government is providing the vaccine free

of charge to all people living in the United States, regardless of their immigration or

health insurance status.

https://www.michigan.gov/coronavirus/0,9753,7-406-98178_53214---,00.html

Mental and Emotional Wellbeing Employee Assistance Program:

(EAP) is available to offer emotional support during this stressful period. Telephonic or

video counseling is available and can be accessed using this service utilizing most

smartphones, tablets, and computers with a camera. Employees may contact EAP at no

charge by calling 1800-96-HELPS (1-800-964-3577) or visiting the Hartford website at

www.guidanceresources.com.

Register as a first-time user:

Organization Web Id: HLF902

Company Name Field at the bottom of the personalization page enter: ABILI

After selecting the “Ability Assist Program” – Create a password.

To report unsafe working conditions:
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Please reach out to Christina Corson at 517-264-3999 or email ccorson@adrian.edu. To

report anonymously please use US mail or interoffice mail.

IDENTIFIED HUMAN RESOURCES EMPLOYEE TASK FORCE TEAM:

Christina Corson, Assistant Vice President of Human Resources & Business Operations

Chris Stiver, Director of Facilities and Grounds,

Kelly Truchan, RN, Director of Student Health Center

Questions for Human Resources:

Please reach out to Christina Corson – Assistant Vice President of Human

Resources & Business Operations if you have any questions 517-264-3999 or

ccorson@adrian.edu.

*HR Section updated – 01/03/2022
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The preceding guidelines were established with guidance from:

Centers for Disease Control and Prevention

Lenawee County Health Department

Michigan Department of Health and Human Services

World Health Organization
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