
This agreement is entered into this 1st day of July, 2007 by and between Adrian College, located at 110 S. Madison Street, Adrian, MI 49221 (hereinafter called “Employer”), and the International Union of Operating Engineers, Local 547 – A, B, C, E, G, H, P – AFL-CIO, located at 24270 West Seven Mile Road, Detroit, Michigan 48219 (hereinafter called “Union”).

ARTICLE I

PURPOSE

       A. It is the purpose of this Agreement to promote and insure harmonious relations, cooperation and understanding between the Employer and the employees covered hereby, to insure true collective bargaining, and to establish standards of wages, hours, working conditions and other conditions of employment.

       B. Whenever reference is made to gender in this Agreement, the same shall be interpreted and construed as including both male and female.

ARTICLE II

UNION RECOGNITION

     The Employer recognizes the Union as the exclusive bargaining representative of the employees in the Unit described in Appendix “A”, employed at the Adrian College site, attached hereto and made a part hereof by reference, for collective bargaining with respect to wages, hours, and terms and conditions of employment.

ARTICLE III

UNION SECURITY

 A.  Any employee covered by this Agreement shall maintain membership in the Union for the duration of this Agreement as a condition of continued employment.  Any new hire employee covered by this Agreement shall within sixty (60) calendar days of their date of hire, become a member of the Union as a condition of continued employment. Membership means payment of dues related to core representational activities.

B.  An employee who shall tender or authorize the deduction of initiation fees and membership dues uniformly required as a condition of maintaining or obtaining membership in the Union shall be deemed to meet the conditions of this Article so long as the employee is not more than sixty (60) calendar days in arrears in payment of such dues.

C.  Employees who fail to comply with the conditions of this Article shall be discharged by the Employer within thirty (30) calendar days after receipt of written notice of such default and demand for such discharge is delivered to the Employer by the Union.

 D.  If any provision of the Article is deemed invalid under Federal or State law, said provision shall be modified to comply with the requirements of said Federal or State law.

  E.  The Union agrees that it will make membership in the Union available to all employees covered by this Agreement on the same terms and conditions as are generally applicable to other members of the Union.

  F.  The employer agrees that upon hiring any new employees in the Unit covered by this Agreement, the Employer shall send a letter advising the Union of the name and date of hiring of the new employee.

  G.  In the event that the Union refuses to accept any person so hired as a member, said person may continue in employment.

   H.  The Union agrees to indemnify and save harmless the Employer, its trustees, agents, and employees from and against any and all claims, demands or other forms of liability arising out of action taken by the Employer in compliance with the terms of this Article.

ARTICLE IV

CHECK-OFF

A.   The Employer shall deduct from the pay of each employee from whom it receives an authorization to do so, the required amount of the payment of initiation fees and Union dues.  Such dues, accompanied by a list of employees (including the Social Security numbers) from whom they have been deducted, and the amount deducted from each, as well as a list of employees who had authorized such deductions but from whom no deductions were made and the reason therefore, shall be forwarded to the Union office no later than the fifteenth (15th) day of the month following the month in which such deductions were made.     

 
B.  Such dues, as and when deducted, shall be kept separated from the Employer’s general funds and released upon invoice from the Union.

C.  Such dues will be authorized, levied and certified in accordance with the Constitution and By-Laws of the International and the Local Union.  Each employee and the Union hereby authorize the Employer to rely upon and to honor certifications by the Financial Secretary of the Local Union regarding the amounts to be deducted and the legality of the adopting action specifying such amounts of Union dues, together with a copy of such authorization from the Local Union.

ARTICLE V

NON-DISCRIMINATON
     The Employer and the Union both recognize their respective responsibilities under Federal, State and local laws, as well as College policies, pertaining to fair employment practices, as well as the moral principles involved in the area of Civil Rights.  Accordingly, both parties reaffirm by this Agreement the commitment not to discriminate against any person or persons because of race, color, creed, religion, sex, age, national origin, sexual orientation or disability. 
ARTICLE VI

VISITATION

     Upon request by the Union and the presentation of proper credentials, Officers or accredited Representatives of the Union shall be admitted to the Employer’s premises during working hours, for the purpose of ascertaining whether or not this Agreement is being observed by the parties, or for assisting in the adjusting of grievances, provided that said observation shall not disrupt orderly operations.  The Representative of the Union shall first report to the Adrian College Campus Services office.

ARTICLE VII

STEWARDS
A.    The employees shall be represented by two (2) Stewards, a Chief Steward and an Assistant Steward selected by the bargaining unit members in accordance with the Union’s procedures.  The Union shall notify the Employer in writing as to the identity of each of the Stewards.  For purposes of representing the bargaining unit, both Stewards shall participate in the grievance procedure as equal participants.

B.  A Steward may investigate and present grievances to the Employer during his or her working hours, without loss of time or pay, provided arrangements have first been made with the respective supervisor, which arrangements shall not be unreasonably withheld.  This privilege shall not be abused by the Stewards.

C. The Steward shall be supplied with the following information within the new employee’s first (1st) week of employment:  name, address, classification, job location and shift assignment.

D.  During their term of office, the Stewards shall be deemed to head the seniority list for the purposes of lay-off and recall only, provided they are qualified to do the required work.  Upon termination of their term, they shall be returned to their regular seniority status.

ARTICLE VIII

JURISDICTION
     Persons not covered by the terms of this Agreement may temporarily perform work covered by this Agreement only for the purposes of instructional training, experimentation, building readiness at the beginning of the school year when regular employees are not readily available, or in cases of emergency, or as described in Article XI, or as otherwise agreed upon in writing by the parties.

ARTICLE IX

CONTRACTUAL WORK
     The right of contracting or subcontracting is vested in the Employer.  The right to contract or subcontract shall not be used for the purpose of undermining the Union, nor to discriminate against any of its members, nor shall contracting or subcontracting result in the reduction of the regularly scheduled work hours of employees in the Unit, nor shall contracting or subcontracting be used in place of extending the work covered by this Agreement to any new building or site of the Employer.

ARTICLE X

SAFETY PRACTICES

A.    The Employer will take reasonable measures in order to prevent or eliminate any hazards which the employees may encounter at their places of work, in accordance with applicable provisions of MIOSHA and local ordinances.


B.    In order to promote the intent of this Article, the parties agree that:

1.  The Employer will appoint a representative to meet with, or receive complaints and/or suggestions from the employees as to potential or existing hazards.

2.  The representatives of both parties shall attempt to reasonably resolve any problems involving workplace hazards.  Employees shall present their concerns of unsafe working conditions to their immediate supervisor.  In the event the issue is not resolved satisfactorily, the employee may then file a grievance specifying the alleged unsafe condition.  This procedure does not diminish the Employer or employee rights under the provisions of MIOSHA.

3.  It shall be required for all maintenance employees to wear an acceptable MIOSHA approved safety shoe while performing work duties.  The Employer agrees to reimburse the employee, upon proof of purchase with receipt, an amount not to exceed $100 at the start of each fiscal year.

4.  In the event one member of Adrian College’s facilities management is concerned about an individual’s fitness for duty, they may require the individual to immediately submit to a physical examination at the College’s expense.

5.  Employees who in the performance of their duties have the potential for exposure to human body fluids shall be provided the option of receiving or declining the Hepatitis “B” vaccination at no cost to the employee.

ARTICLE XI

SENIORITY

     A.    A newly hired employee, or an employee upon entry into the Bargaining Unit, shall be on a probationary status for sixty (60) working days during a four (4) month period, taken from and including the first (1st) day of employment.  If at any time prior to the completion of the sixty (60) working days probationary period the employee’s work performance is unsatisfactory, the employee may be dismissed by the Employer without resort to the Grievance Procedure.

     B.    Upon satisfactory completion of the probationary period, the employee’s Bargaining Unit seniority shall begin as of the employee’s date of hire.

     C.    Classification seniority shall be as of the date that the employee enters into the classification, except for a probationary employee, in which case the probationary employee’s classification seniority date shall be the employee’s date of hire.

     D.    Employees shall be laid off and recalled according to their Bargaining Unit seniority within their classification.  When a layoff within a classification is determined by the Employer to be necessary, the employee with the lowest Unit seniority within that classification shall be the individual to be laid off.  An employee being laid off shall have the right to exercise rights of seniority and displace the least senior employee who is qualified to perform the work in the position held by the least senior employee.

           When a laid off position is reinstated, or if a position becomes available in a classification where a layoff has occurred, any employees displaced by lay-off from within that classification, by order of Unit seniority (highest to lowest), will have first rights to claim the available position.  A displaced employee who elects not to return to their prior classification when a position becomes available forfeits any priority claim to future openings within their former classification.

           For purposes of sick leave and vacation credit only, all employees shall be credited with seniority accumulated while employed at Adrian College.

     E.    An employee shall lose seniority for the following reasons:

1.
The employee voluntarily terminates employment;

2.
The employee is discharged for cause and not reinstated through the Grievance Procedure;

3.
Upon retirement;

4.
If the employee is laid off for lack of work for one (1) year or for the length of his Unit seniority, whichever is less;

5.
If an employee is on sick leave or disability leave for a period in excess of what is provided in Article XVI, Section A.

     F.    Unit seniority, as of the date that an employee is assigned to a supervisory position, shall be retained for that employee, provided that seniority shall not accrue during the time spent in such supervisory position.

     G.    Upon request of the Union, a current seniority list shall be made available to each employee covered by this Agreement.  Such list shall contain each employee’s date of hire, job location, classification and classification seniority date.

     H.    Employees who are recognized by the parties before execution of this Agreement as part-time employees shall be deemed to be casual employees.

     I.    Casual employees are not covered by this Agreement and may be used for temporary employment during vacations, illnesses, or leaves of absence of regular full-time employees.  The Employer shall also have the right to use students or other casual laborers to do work covered by this Agreement, provided that at no time shall such worker be used when there is a full-time employee on lay-off because of lack of work (other than as a result of an employee having returned from a leave), and the work involved is normally performed by members of the Bargaining Unit, unless such laid off employee declines to accept such work.  Students or other casual laborers also may be used to supplement the normal work force, as allowed in this agreement or as may be agreed by the parties in writing.

  J.
Employee shift preference may be requested once per year.  Management will make a reasonable effort to grant shift preference by seniority in cases where it determines work load, work skills, and job requirements match, and allow for such a shift transfer.

            Management will make a reasonable effort to change shifts and schedules not more than twice per year.

Employees who are qualified to do the work will be given shift preference based on seniority at any time management changes shifts or schedules.

            It is understood that the summer schedule may include additional weekend assignments.

K:  On an annual basis, Management shall post custodial assignments and allow individual expression of interest in particular assignments.  In considering re-assignments, Management may utilize any criteria for making these changes.  This may include but is not necessarily limited to performance history and expectations, prior assignments, workload balance, management judgment, seniority, attendance, teamwork, etc.  Management reserves the rights identified in Article XXV and the Union agrees that such decisions or lack thereof is NOT subject to the grievance procedure.

ARTICLE XII

PROMOTIONAL PROCEDURE
A. Vacancies and Newly Created Positions
1.   Notices of all vacancies and newly created positions shall be posted on the employee bulletin boards within one (1) pay period from the date of the vacancy or the establishment of the new position.  The employees shall have the next five (5) working days in which to make application for the vacancy or new position.  The senior employee making application shall be transferred within the following pay period to fill the vacancy or new position, provided the employee is qualified to perform the duties of the job involved.

           2.   Postings for newly created positions or vacancies are to include the following information:

a. The starting date;               

b. The rate of pay;

c. The hours to be worked;

d. The classification;

e. The place (s) of work.

           3.   An employee on an approved absence shall have the right to submit a written promotion request prior to the deadline for bids to be received. Said request shall be sent certified mail, or if hand delivered to the personnel office, a receipt of delivery must be provided to the employee. Said request shall be honored in accordance with the promotion procedure if a vacancy shall occur during the absence of the employee and if the employee is able to assume the job within a reasonable time.

4.
Each employee who is working shall receive either personal or posted notice of the job descriptions that are up for bid.

B. Probationary Period
   
1.
A newly promoted or transferred employee shall serve a probationary period of sixty (60) working days in the open position. The newly promoted or transferred employee shall immediately receive the base rate pay for the new classification if the transfer represents a promotion.  During the time period that the employee is serving the sixty (60) working days probation, the Employer shall provide the employee with written evaluations as to the employee’s work performance.

      2.
During the probationary period the employee shall have the right at any time to return to his former position, or in the event that the employee’s work performance is unsatisfactory to the Employer, the employee may be returned to his former position.  An employee shall have the right to grieve any return required by the Employer.

C.
Temporary Vacancy

      A vacancy created by the temporary absence of an employee in the Bargaining Unit may be filled by a temporary transfer.  Temporary transfers shall be for a period of no longer than thirty (30) calendar days, except for FMLA vacancies, or in the event that both parties mutually agree to an extension of the thirty (30) calendar day time period.  In the event that it is not mutually agreeable to extend the temporary transfer beyond the thirty (30) calendar day time period, the position shall then be considered an open position and posted for bidding by qualified and interested employees. The employee who is the successful bidder shall remain in the position until the employee on leave returns to the job, and then shall return to the job from which he or she had previously transferred.

D.
Temporary Transfer
     An employee temporarily transferred under Part C above shall be paid either the rate of the position from which the employee is transferred, or the rate of the position to which the employee is transferred, whichever is higher.

ARTICLE XIII

NEW JOBS
  
A.  The Employer shall notify the Union in writing when new jobs, or revised duties which require additional skills in existing jobs, are required.  In the event that the parties disagree on whether such jobs or duties can be placed into an existing classification, the Employer shall place into effect a new classification and rate of pay for the job in question, and the Employer shall designate the classification and pay rate as temporary.  The Employer shall notify the Union in writing of any such temporary job which has been placed into effect upon the institution of such a job.

   
B.  
The new classification and rate of pay shall be considered as temporary for a period of thirty (30) calendar days following the date of written notification to the Union.  During this thirty (30) calendar day period, but not thereafter during the life of this Agreement, the Union may request in writing that the Employer negotiate the classification and rate of pay.  The negotiated rate, if higher than the temporary rate, shall be applied to the date that the employee first began working in the temporary classification, except as otherwise mutually agreed.  In a case where the parties are unable to agree on the classification and/or rate of pay, the issue may be submitted to binding arbitration by the Union.  The arbitrator shall render his decision based solely on the final position of either of the parties.

C.   When a new classification has been assigned a permanent rate of pay, either as a result of the Union not requesting negotiations for the temporary classification during the specified period of time, or as a result of final negotiations, or upon resolving the matter through arbitration, the new classification shall be added to and become a part of this Agreement.

ARTICLE XIV

DISCIPLINE/DISCHARGE
A.
Dismissal, suspension or any other disciplinary action shall be only for just and stated causes, which shall be given to the employee in writing.

B.
When the Employer deems disciplinary action is warranted, such action must be initiated within five (5) working days from the date of the occurrence of the conditions giving rise to the action, or within five (5) working days of the date it is reasonable to assume that the Employer became fully aware of the conditions giving rise to the discipline.

C.
The Employer agrees to notify the Union in writing within one (1) business day of the discharge, suspension or discipline of an employee.  Delivery of such notice to the Union Representative, by mail, facsimile or other electronic means shall constitute notice to the Union.

D.
Any record of disciplinary action shall be removed from the employee’s file after twelve (12) months for purposes of any progressive discipline under the Employer’s rules.  However, suspensions shall remain for four (4) years.

ARTICLE XV

GRIEVANCE PROCEDURE
A. Introduction and Definitions
1.   A “Union grievance” is a dispute, arising during the term of this Agreement, between the Employer and the Union, which involves an employee, or group of employees, and concerns the interpretation or application of any of the provisions of this Agreement.  A Union grievance may be processed directly to Step Two of the Grievance Procedure.

2.  An “employee grievance” is a dispute, arising during the term of this Agreement, between the Employer and any employee covered by this Agreement concerning the interpretation or application of any of the provisions of this Agreement.

3.    The time elements in the Steps of the Grievance Procedure are of the essence and can be shortened or extended only by mutual written agreement.

4. 
  For the purpose of processing grievances, “working days” shall be defined as Monday through Friday, excluding all paid holidays.

5.      A grievance concerning alleged safety hazards may be processed directly to Step Two of the Grievance Procedure.

6.
   Any employee or Union grievance must be filed within five (5) working days of the date when the facts giving rise to the grievance became known, or reasonably could have been known to grievant.

B. Grievance Steps
1. Step One

a.  An employee having a grievance shall first present the grievance orally to his or her supervisor.  In the event that the employee desires that a Steward be present, the employee shall make such request through the supervisor and the supervisor shall send for the Steward.

b.  In the event that the grievance is not settled orally by the supervisor, the employee or the Steward shall submit the grievance in writing to the Facilities Director within five (5) working days from the date of the oral presentation to the supervisor.  The employee and the Steward shall sign the grievance forms.  The Facilities Director shall have five (5) working days from the date the grievance is received by him in writing to answer the grievance in writing.  The Facilities Director’s written decision shall be delivered to the Steward, and a copy of the grievance, along with the Facilities Director’s written answer, will be sent to the Union Business Representative’s office.  If the grievance is not appealed by the Union Business Representative within ten (10) working days of the postmarked date of the Facilities Director’s written answer, management’s answer shall be final and considered as settlement of the grievance.

2. Step Two

a. If the answer given by the Facilities Director does not satisfactorily resolve the grievance at Step One, the grievance may be appealed by the Union to the Vice President for Business Affairs.  The notice of appeal must be submitted in writing and postmarked by the postal service as having been mailed within ten (10) working days from the postmarked date of the Facilities Director’s decision in Step One.

b.  The Vice President for Business Affairs, upon receipt of the written appeal from the Union Business Representative, will arrange, as promptly as possible, a meeting with the Union Business Representative, the Stewards, the grievant, as well as himself, and any others necessary to attempt to resolve the grievance.

3. Step Three

Upon conclusion of the meeting in Step Two, the Vice President for Business Affairs shall render his decision in writing to the Union Business Representative within fifteen (15) working days.

4. Step Four

   a. If the Union is not satisfied with the decision of the Vice President for Business Affairs at Step Three of the Grievance Procedure, then the grievance may be appealed to arbitration.  The notice to appeal to arbitration must be in writing and postmarked by the postal service as having been mailed within (15) working days of the postmarked date of the Step Three answer.  In the event the parties cannot agree to as to the selection of the arbitrator within five (5) working days from the date of the final notification of appeal to arbitration, the arbitrator shall then be selected from a list supplied by the Federal Mediation and Conciliation Service.

b. The arbitrator, the Union, or the Employer may call any person as a witness in any arbitration hearing.

c. Each party shall be responsible for the expenses of its own witnesses.

d. The arbitrator shall not have jurisdiction to subtract from or modify any of the terms of this Agreement, or to substitute his or her discretion for that of any of the parties hereto.

e.   The fees and expenses of the arbitrator shall be shared by the parties.

f. The arbitrator shall render his or her decision in writing within thirty (30) calendar days from the date of the conclusion of the arbitration hearing.

g. The arbitrator shall have no power to interpret State or Federal law.

h. The decision of the arbitrator shall be final, conclusive and binding upon all employees, the Employer and the Union.

ARTICLE XVI

UNPAID LEAVES OF ABSENCE
A.  An employee who, because of illness, disability (including pregnancy), or accident, is physically unable to report to work, and has exhausted any sick leave or vacation pay from the Employer, shall be granted, on request, an unpaid leave of absence.  Said leave shall be limited to twelve (12) weeks, but may be extended by mutual agreement of the parties, provided that the employee, on request, supplies the Employer with a certificate from a medical or osteopathic doctor stating the necessity for such absence.  Individuals on Worker’s Compensation leaves are not required to have exhausted their sick leave or vacation pay.  Hours of worker’s compensation pay shall be included as “pay” for purposes of calculating sick and vacation eligibility.  Employees on such leaves must continue any contributions for health care premiums or other benefits.  

B.   Leaves of absence may be granted for up to one (1) year for physical or mental illness in the immediate family, which includes husband, wife, children or parents.

C.   Leaves of absence may be granted for up to one year for an employee to attend an approved educational institution.

D.   An employee adopting a child is entitled to leave as provided for in Paragraph A (above) of this Article.

E.  Leaves of absence and reinstatement rights of any employee who enters the military service of the United States shall be determined in accordance with applicable provisions of the law.

F.
Any employee in the Bargaining Unit who is either elected or appointed to a full-time Union position or office in the Union, whose duties would require absence from work, shall be granted an unpaid leave of absence, upon request, for the life of the Contract.  The employee may have his or her leave extended beyond the specified allowable time period upon mutual agreement of the Employer and the Union.

G.    An employee may receive a personal leave for up to one (1) year upon approval of the Employer.

H.    All requests for leaves shall be in writing and shall be presented to the Employer stating the reason (s) for the request, the length of leave requested, plus the date when the employee shall return to work.  A copy of the written leave of absence shall be maintained by the Employer, a copy furnished to the employee, and a copy given to the Chief Steward.

I.    During any approved leave of absence the employee shall accumulate seniority.  On return from such leave, the employee shall return to his former job or to such other job as his seniority would entitle him or her.  Leaves of absence may be granted at the discretion of the Employer for reasons other than those listed above when they are deemed by the Employer to be beneficial.  In the event that an employee fails to return to work within three (3) days of the conclusion of an approved leave, said employee shall be considered to have quit, and the employee shall be removed from the seniority list.

J.    Any employee returning from a leave of absence may be requested to take physical examinations, which may include drug tests, at the Employer’s expense, before returning to work.

K.    Unless unable to request, an employee who does not request and receive a leave of absence as provided in this Article shall be considered to have voluntarily terminated employment as of the third (3rd) day of an absence.

L.    The Employer shall comply with the provisions of the Family Medical Leave Act if it is covered thereby.

M.  An employee on any leave of absence may not work for another employer without express written permission from the College’s Vice President for Business Affairs.

ARTICLE XVII

HOURS AND WORK WEEK
A. Work Week and Day
1.  The work week will begin at 12:00 midnight Sunday and end one-hundred sixty-eight (168) hours thereafter.

2. The normal work day shall be eight and one-half (8½) consecutive hours with an unpaid 30 minute lunch and two (15) minute paid breaks.

3. The regular work week shall consist of five (5) consecutive work days.  Regular work schedules shall be based upon seniority, provided the employee meets the qualifications and needs necessary to work the shift and work week.

4. The Employer will give the employee at least seven (7) calendar days notice of changes in the employees regular assigned work schedules, except for emergency, mandated overtime or unforeseen situations.

B. Overtime Rates
1.   
Time and one-half (1½) will be paid for all time worked in excess of forty (40) hours in one (1) work week for which overtime has not already been earned.  Time and one-half (1½) will be paid for all hours worked in excess of eight (8) hours in a work day, provided the employee has worked all scheduled hours in the work week.  Pre-scheduled time off shall be considered as time worked for purposes of computing overtime.  Unscheduled time off (defined as a call in after the start of the shift) will not be considered in overtime calculations.

2.     Time and one-half (1½) will be paid for all hours worked on the sixth (6th) day of the employee’s work week, provided that the employee has worked or has received pay for all scheduled hours during such work week.

3. Double time (2x) will be paid for all hours worked on the seventh (7th) day of the employee’s work week, provided that the employee has worked or has received pay for all scheduled hours during such work week.

C. Payment of Overtime
1. No employee will be required to reduce his regular work schedule in place of receiving any overtime compensation for any hours worked in excess of eight (8) hours per day, or for any hours worked in excess of forty (40) hours in one (1) work week.

2.    For the purpose of computing overtime, all time paid under this Agreement for holidays, vacation, jury duty, funeral leave and the day of a job connected injury shall be counted as time worked.

3.    Overtime premium shall not be pyramided, compounded or paid twice for the same time worked.

D. Distribution of Overtime

1.
Overtime sheets will be posted on a monthly basis.



2.
The first call for overtime will be based on the employee with the lowest accumulated combined schedule and unscheduled overtime capable of performing the job within the required classification. In the event two (2) or more employees have the same hours, the employee with the highest seniority will receive the overtime.



3.
Management will assign mandatory overtime to the employee with the lowest accumulated combined scheduled and unscheduled overtime capable of performing the job. In the event two (2) or more employees have the same hours, the employees with the lowest seniority will be mandated where possible. Mandated overtime will be assigned at least three (3) days prior to the scheduled overtime.



4. 
Employees will be charged for all overtime hours worked.



5.
Overtime balances for scheduled and unscheduled overtime accumulation by employees will be reviewed June 30th and December 31st (end of each six [6] months) and then returned to zero balance.




a.
All newly hired or transferred employees will assume an average of accumulated hours within their classification as of the date of hire or transfer.




b.
Each monthly overtime sheet will include the following information:







(1)
Employee name;





(2)
Accumulated overtime hours worked during half of year.




c.
Classification to include:





(1)
Custodial;





(2)
General Maintenance;






(3)
Maintenance Level II and III;





(4)
Technicians.

The parties understand that overtime as a technician shall not count as overtime worked or available within other classifications. Additionally, technicians training will be offered as least annually to interested employees.

E. Shift Differential
Employees whose regularly scheduled shift begins on or after 1:00 pm shall be paid an hourly premium of twenty five cents ($.25) per hour for all hours worked. 

F. Call in Pay
Whenever an employee is called back to work after the completion of, or prior to the start of the employee’s regularly scheduled working hours, the employee shall receive pay for the actual time worked at time and one-half (1½) the employee’s regular rate, or a minimum of four (4) hours pay at the employee’s straight time hourly rate, whichever is the greater.  Employees with the greatest seniority will be asked on voluntary basis to accept “call in” work beginning with the top senior employee to the employee with the lowest seniority.  If senior employees refuse the “call in” work, the lowest seniority employee will be required to perform the work as assigned.  All “call in” assignments will be based on the employee’s ability to perform the work at hand as decided by management.  

G. Report Pay
Full-time employees reporting for a scheduled shift, unless previously notified, shall receive a minimum of four (4) hours pay, except in the event of circumstances beyond the control of the Employer.

H. Overtime Payment
When it is considered desirable by the Employer, because of severe weather, for an employee to sleep at the College, an overnight payment of twenty-five dollars ($25.00) will be applicable.  Seniority will be used to offer such payment.  It is understood that if there are no volunteers that employees will be selected by rotation.  Employees will be paid for any work performed during any such overnight stay.

I.    Flex Schedules

    In the event employees covered by this Agreement (see also Article XXIV) enroll in classes through Adrian College, and provided that appropriate scheduling arrangements can be accommodated by the Employer, employees may be allowed to work a flex schedule to attend such classes.  However, such flex schedules shall not cause an employee to receive overtime, shift premiums, or any other additional costs to the Employer. Employees are limited to attending classes totaling a maximum of four credit hours during working hours in any semester.  For this purpose, working hours are defined between 7am and 6pm, Monday through Friday, with a scheduled lunch occurring between the hours of 11am and 2pm.  One additional class may be taken during the employee’s scheduled lunch.  Under no circumstances may an employee take more than eight credit hours of classes, which meet between the hours of 7am and 6pm, Monday through Friday, in any one semester.  Other than the limitations established by the academic rules of the College, there is no limit on the number of courses that an employee may take outside of working hours. 

Employees attending classes during working hours must notify the Vice President for Business Affairs in writing.  The notification should include the class(es) they are taking, their temporary work schedule indicating how they will be meeting the 40 hour workweek, and approval from their immediate supervisor.  All class attendance during regular working hours must be approved in advance by the employee's immediate supervisor and the Vice President for Business Affairs. 

ARTICLE XVIII

SICK LEAVE AND FUNERAL LEAVE
A. Sick Leave
1. Employees will earn paid sick leave as follows, based on the employee’s years of service as of July 1st of each calendar year:

   0-4 Yrs =   6 days per year

   5-9 Yrs =   8 days per year

10-14 Yrs = 10 days per year

15-19 Yrs = 12 days per year

  20+ Yrs = 15 days per year

2.  Employees will earn sick time based on the above program, but pro-rated (up to the maximums shown above) on the basis of the percentage of a full-time schedule which they are scheduled to work.  Newly hired employees will receive pro-rated sick time based on the expected work hours in the fiscal year in which they were employed.

3.  Sick time shall be credited on or about July 1, at the beginning of each fiscal year.  For the purpose of awarding sick time, an employee's years of service shall be based on their anniversary date, which either has occurred or will occur during the calendar year in which the award is made.  For example: an employee who would have their ninth anniversary between January 1 and June 30 would receive 8 sick time days on July 1.  An employee, whose tenth anniversary would fall between July 1 and December 31, would be credited with 10 sick time days on July 1.

4.  Continuing employees who have been remunerated for less than their scheduled service in the preceding fiscal year will have their sick time earnings pro-rated by a percentage equal to the percent of a fulltime load for which they were paid.  For example, a full-time employee who would normally be entitled to 10 days of sick time but who had only been paid for 75% (1560 hours) of their scheduled hours in the preceding year, would only receive 7.5 days of sick time.

5.  Paid sick leave will be granted to an employee when the employee is incapacitated from his or her duties by sickness, disability, injury, or for medical, dental or optical examination or treatment.  The rate of pay for each paid sick leave day shall be based on eight (8) hours at the employee’s regular straight time hourly rate.  Sick leave may be taken in four hour increments for medical, dental or optical appointments with prior approval.  Subject to mutual agreement, flex time may be used in one (1) hour increments for medical, dental, or optical appointments.  Sick leave shall also be granted to an employee to care for members of the employee's immediate family who are ill or injured.  Immediate family for this provision shall be defined to include; parents, spouse, siblings, children and spouse's parents.  The employee may be required to provide a doctor's statement after having missed three (3) consecutive working days.

6.  An employee may accumulate sick leave to a maximum of sixty-five (65) days. When an employee has accumulated the maximum of sixty-five days of sick leave, he or she is eligible to receive payment, after June 30 of each year, for any accumulation over the sixty-five day maximum.  In lieu of these payments, an employee may direct that these funds be deposited into a pre-tax supplemental retirement account.  Upon retirement (verified by application for pension benefits), the College will reimburse the employee for 50% of his or her sick leave accumulation, up to a maximum accumulation of sixty-five days, or, a maximum reimbursement of 32.5 days. The reimbursement will be at the employee's wage rate in effect at the time of retirement.

7.  All sick leave used must be reported to the College Business office on a regular, routine and accurate basis in order to qualify for either the annual payment or for the retirement reimbursement.  Failure to comply will result in the forfeiture of the above mentioned payments.  If an employee or an immediate family member is ill, the time used must be reported as sick time use, rather than as vacation or other time, until all accumulated sick time has been exhausted.

8.  In the event of catastrophic illness, employees may voluntarily donate unused earned sick days to co-workers. 

9.  Employees who call in an absence will be required to use any available sick time to cover such absences.

B. Funeral Leave

1.   If a death occurs among members of an employee’s immediate family, or current spouse’s immediate family, the employee will be excused from work to attend the funeral and to make the necessary arrangements without loss of pay for not more than five (5) working days.  Immediate family for this provision shall be defined as:  husband, wife, father, mother, grandparent, grandchild, sister, brother, children or step-children.  

2.  In the event of the death of an employee’s or current spouse’s aunt or uncle, niece, or nephew, the employee will be granted up to one day of paid bereavement leave. 

3. During an employee’s assigned shift, permission shall be granted, without loss of pay to a reasonable number of employees in the Bargaining Unit who wish to be excused from work to attend the funeral of a fellow employee, provided that the employees return to work after the funeral.

4.  The rate of pay for funeral leave shall be based on eight (8) hours at the employee’s regular straight time hourly rate.  Employees must provide proof of the death and their relationship to the deceased.

ARTICLE XIX

HOLIDAYS

     A.    The College normally observes twelve paid holidays each year.  The specific days observed for these holidays vary from year to year, based on which day of the week the actual holiday falls.  The full holiday schedule is distributed in the early spring for the coming calendar year.  

To be eligible to receive holiday pay, an employee must currently be on the payroll or receiving sick or vacation time payments.  Sick or vacation time will not be charged when a holiday occurs.  Employees whose workweek schedule does not include the holiday may take the closest workday off and receive holiday pay for this time.  Such alternate holiday schedules must be approved in advance by your supervisor.

In addition to the holidays mentioned above, employees are also entitled to take their birthday off with pay.  If it is not convenient to take the actual birthday off, it may be observed at another convenient time.  However, the day off must be taken within a twelve-month period after the actual birthday.  Birthday time off is not allowed to accumulate.   Time taken for observance of a birthday must be reported to the College Business office on the regular time sheet. 

Employees scheduled to work on any of the recognized Adrian College holidays shall receive double time (2x) for all hours worked in addition to the regular holiday pay, or a minimum of four hours straight time pay, whichever is greater.

B.    Employees shall be eligible for holiday pay, provided that said employee has worked or received pay for the full schedule on the last work day prior to the holiday and the first (1st) work day after said holiday. 

ARTICLE XX

VACATIONS

     A.    Each employee covered by this Agreement will have vacation time accumulate as follows, based on the employee’s years of service in the calendar year.  Vacation time shall be credited on or about July 1st. For purposes of this section, the employee’s years of service shall include those years that the employee was employed at Adrian College.

  0 -   2 years

  6 days per year

          

  3 -   9 years

12 days per year

         

10 - 14 years

15 days per year

         

15 - 19 years

18 days per year

         

20 years and more
20 days per year

1. In order to earn full vacation time and pay, an employee must actually work or receive pay for 2080 straight-time hours during the prior fiscal year. In order to earn pro-rata vacation, an employee must actually work a minimum of one thousand (1,000) straight-time hours in the prior fiscal year.  All paid time off shall be counted as straight-time hours worked for purposes of this provision.

2.  Employees will earn vacation time based on the above program, but pro-rated (up to the maximums shown above) on the basis of the percentage of a full-time schedule which they are scheduled to work.  Newly hired employees will receive a pro-rated vacation based on the expected work hours in the fiscal year in which they are hired.

3.  Vacation time shall be credited on or about July 1, at the beginning of each fiscal year.  For the purpose of awarding vacation time, an employee's years of service shall be based on their anniversary date, which either has occurred or will occur during the calendar year in which the award is made.  For example: an employee who would have their second anniversary between January 1 and June 30 would receive six vacation days on July 1.  An employee, whose third anniversary would fall between July 1 and December 31, would be credited with 12 vacation days on July 1.  A maximum of 22 accumulated vacation days may be carried forward from one fiscal year to the next.  Upon retirement or leaving the College, any unused vacation time will be reimbursed at the employee's wage rate in effect at the time of their departure or retirement.  This reimbursement can not exceed the 22 days allowed for carry over.

4.  Continuing employees who have been remunerated for less than their scheduled service in the preceding fiscal year will have their vacation time earnings pro-rated by a percentage equal to the percent of a full-time load for which they were paid.

     B.
   An employee must give at least five (5) days of advance notice prior to requesting a vacation day.  However, at the employee’s discretion, vacation days may be utilized for emergency purposes, without advance notice, provided the employee gives some prior notice to their immediate supervisor.

     C.    Employees may request advance payment for vacations consisting of five (5) or more days, provided such advance payment is requested in writing two (2) weeks prior to the scheduled vacation.

     D.    Employees may request payment of accumulated vacation time in lieu of time worked, subject to the Employer’s approval.

     E.    A schedule shall be posted for employees to indicate choice of vacation by classification seniority.  Vacation schedules shall be completed by March 1 of each year.  Employees who fail to indicate their choice by March 1, or who attempt to change dates already selected must take whatever date is available.

     F.    Reasonable effort will be made to permit each employee to take his or her vacation at the time of year he/she desires; however, final allocation of the vacation period will be based on the operating needs of the Employer.

     G.
     Earned vacation pay will be paid to the employee at the time it is taken.  If the employee does not take time off, or does not carry it over, then the employee will be paid the remainder of the vacation time earned, but not used, at the end of the fiscal year.  In lieu of these payments, an employee may direct that these funds be deposited into a pre-tax supplemental retirement account.  

ARTICLE XXI

HOSPITAL-PENSION-LIFE
     A. Health & Dental 

1.  The College will provide hospitalization and dental coverage to all employees covered under this agreement immediately upon employment.  Such coverage shall be identical to that offered to the College’s staff members.  Employees shall contribute 12% of the monthly cost of this coverage through bi-weekly, pre-tax payroll deductions.  Such contributions must be paid in advance for anyone who is not receiving a regular paycheck.

2.  Employees who are covered under another employer’s health care plan may elect not to participate in the College’s Health & Dental plan.  Individuals electing such an option shall be credited with $400 annually, on or about July 1st, to cover qualified alternative medical/dental or childcare expenses.  This credit may also be applied to a supplemental retirement account.

3.  Employees will be offered the opportunity to participate in a voluntary, pre-tax, flexible spending account program for qualified medical, dental, vision and/or childcare expenses.  Employees will be given the opportunity to elect to participate in this program during the annual open enrollment period.

4.  The Employer agrees to be responsible for obtaining enrollment applications for new employees, and submitting the enrollment applications, along with the contribution, no later than sixty (60) working days after the date of hire.

5.  An employee on an unpaid leave of absence, or off on Worker’s Compensation leave, shall not be eligible for insurance coverage after the month when such leave begins, but may continue in the plan during such leave by paying the full premium for said insurance directly to the Employer under COBRA provisions, subject to the approval of the insurer.

6.  For an employee laid off for lack of work, the Employer shall continue their hospitalization coverage through the end of the month of their lay-off date, plus one (1) additional month.  The individual may continue in the plan, following the discontinuation of their coverage, by paying the full premium for said insurance directly to the Employer under COBRA provisions, subject to the approval of the insurer.

7.  An employee having seniority who accepts recall from lay-off to a temporary or regular vacancy, shall be entitled to insurance coverage, on request, beginning with the first (1st) day of the month after the month in which the employee returned to work.

8.  The Employer has the right to change the current Hospitalization Insurance carriers or self-insure provided comparable benefits are maintained.

 B. Pension
1.  The employer shall contribute monthly into the Central Pension Fund of the International Union of Operating Engineers, the following amounts per hour for all employees employed for one year or more:






07/2007
07/2008
07/2009 

Hourly Contribution:

  $0.65
  
  $0.70
  
  $0.75

Such contribution shall be for each hour worked and/or paid, up to a maximum of forty (40) hours per week.

2.  Payments to the Pension Fund required above shall be made to the Central Pension Fund of the International Union of Operating Engineers and Participating Employers, which was established under an Agreement and Declaration of Trust dated September 7, 1969.  The Employer agrees to be bound by all of the terms and conditions of that Agreement and Declaration of Trust, and by any amendments to said Trust Agreement.

3.  It is agreed that the Pension Plan adopted by the Trustees of the said Pension Fund shall, at all times, conform with the Internal Revenue Code, so as to enable the Employer to treat contributions to the Pension Fund as a deduction for income tax purposes, and shall, at all times, also conform to the requirements of the Employee Retirement Security Act, and any other applicable State, local or Federal laws.

4.  It is agreed that all Employer contributions to the Pension Fund will be mailed to:

              

Administrator




Central Pension Fund (I.U.O.E.)




4115 Chesapeake Street, N.W.




Washington, D.C. 20016-4665

5.  Employees may also contribute into a supplemental retirement account that is currently managed by TIAA.  These pre-tax employee contributions are similar to Individual Retirement Accounts and subject to IRS limitations.  

C.  Life Insurance       

The employer agrees to pay the full premium, for each seniority employee covered by this Agreement, for term life insurance of five thousand dollars ($5,000.00).

ARTICLE XXII

JURY DUTY
     An employee required to appear as a subpoenaed witness for jury qualification, or jury service, shall receive pay from the Employer for such time lost as a result of such appearance or service, less any compensation received, excluding expenses and travel allowance for such witness or jury service.

ARTICLE XXIII

GENERAL

A. Temperature of Buildings
The Employer shall reasonably attempt to maintain the temperature in all buildings, taking into consideration the nature and use of said building and the condition of the equipment, at a temperature which may be suitable for the health and welfare of employees.

B. Lay-Off Provision
In the event that the Employer puts Bargaining Unit members on lay-off, employees shall be given written notice not less than thirty (30) days in advance.  For those employees who are laid off, the Employer shall continue their hospitalization through the end of the month of their lay-off date, plus one (1) additional month.


C.
Substance Abuse


The following rules represent Adrian College’s policy concerning substance abuse.

1.
All employees are prohibited from being under the influence of alcohol or illegal drugs or testing positive for illegal drugs or alcohol during working hours.

2.
The sale, possession, transfer or purchase of illegal drugs on Adrian College property, including parking lots and college vehicles, while performing Company business or while representing the college in any manner is strictly prohibited.  Such action will be reported to appropriate law enforcement officials. 

3.
The use, sale, or possession of any illegal drugs or controlled substance while on duty is prohibited.

4.
No alcoholic beverage will be brought into or consumed on Adrian College premises or in college vehicles.

5.
No prescription drug will be brought on Adrian College premises by any person other than the one for whom it is prescribed.  An employee, whose ability to work is impaired by a drug prescribed for the employee by a physician and used by the employee as prescribed will not be permitted to remain at work, but will not be disciplined.

6.
For purposes of this rule, an alcoholic beverage is any beverage that may be legally sold and consumed and has an alcoholic content in excess of 3% by volume.  “Under the influence of alcohol” is defined as blood alcohol concentration of .05% or above.  Reporting for work or being on the premises while under the influence is grounds for testing.

7.
Drug means any substance, other than alcohol, capable of altering an individual’s mood, perception, pain level or judgment.  A prescribed drug is any substance prescribed for individual consumption by a licensed medical practitioner.  An illegal drug is any drug or controlled substance the sale or consumption of which is illegal.

8.
An employee may be tested for drugs and alcohol after being involved in any way in a work-related accident, if he/she has been observed using a suspected prohibited substance on the job or immediately prior to going on the job, if he/she exhibits a severe and prolonged reduction in productivity, or Adrian College has other reasonable cause for testing the employee.

9.
Upon reasonable cause, an employee may be required, upon Adrian College’s request, to submit to a search of any vehicle driven to work, to submit to a search of any pocket, package, purse, briefcase, lunch bag or other container brought onto the College premises, and submit to a search of a locker, desk, cabinet, or other stationary container provided by Adrian College.

10.
Adrian College is committed to a drug free workplace and will not hire any job applicant with a “positive” pre-employment drug test.  Adrian College may require an employee in the first ninety (90) days of employment to pass a drug test as a condition of employment.

11.
Refusal to comply with Rules 8 and 9 and violation of Rules 1, 2, 3, 4 and 5 will result in discipline up to and including termination.

First time offenders will be given an opportunity to seek voluntary rehabilitation.  The employee will be required to serve a probationary period up to twelve (12) months and may be subjected to random drug testing.

The purpose of establishing the above policy is:

A. To establish and maintain a safe, healthy working environment for all of our employees;

B. To ensure the reputation of Adrian College and its employees within our business and geographic community;

C. To reduce the number of accidental injuries to persons or property;

D. To reduce absenteeism and tardiness and improve productivity.

Adrian College regrets any inconvenience or problems that these policies may cause, but believes that the overall benefit to Adrian College and our employees makes it both necessary and helpful.

ARTICLE XXIV

EDUCATIONAL BENEFITS

Adrian College agrees to extend tuition waiver benefits to all individuals working at Adrian College and covered by this Agreement.  


The following, along with Article XVII, Paragraph I, describes the details of the tuition waiver benefit.  For the purpose of this description, the term “employee” refers to those individuals described in the preceding paragraph.


The College offers tuition waiver benefits to all of its regular, full-time employees.  A waiver of tuition applies to employees, their current spouses and their dependent children.  It allows for the waiver of tuition for courses taken at Adrian College.  Individuals taking advantage of the tuition waiver benefits must meet the normal standards of admission to the College, must make satisfactory academic progress and must meet all other qualifications and requirements for enrollment.  The use of the tuition waiver benefit does not entitle the employee, their spouse or dependents to any special exemption to the College’s academic or disciplinary policies.  Employees exercising their tuition waiver benefits must notify the Business Office prior to the semester in which the course or courses are taken.


Tuition waivers apply only for regular college courses offered on Adrian’s campus.  The benefit does not cover foreign study or other off-campus programs.  Furthermore, the programs are for tuition only and do not cover any other costs, including but not limited to room, board, books, insurance, dues or special course or laboratory fees.  Individuals with at least five (5) years of full time service will also have access to the CIC tuition exchange program for their immediate dependants.


All persons applying for these benefits must also apply for all State and/or Federal aid for which they may be eligible.


Tuition waiver benefits generally apply only to current employees of the College and their spouses and dependent children.  However, under some circumstances, benefits will be extended beyond the duration of employment:


a.
Recipients of the waiver benefit, where the associated employee ceases to be employed by the College on or after the first day of classes in a semester, will continue to receive the benefit throughout the remainder of the semester in which the employment ceases.  This continuation of the benefit applied regardless of the reason for the termination of employment.


b.
Tuition waiver benefits will be extended to otherwise eligible employees when the employee is terminated due to retirement or the death of the employee, provided that the former employee had at least seven (7) total years of service at Adrian College.


When tuition benefits are extended as described in the preceding paragraph, the waiver will apply only to the former employee, their current spouse, their widow or widower until such time as their widow(er) may remarry, and any dependent children of the former employee who were dependents, as defined by the IRS, on the day immediately preceding the employee’s last day of regular employment.  Children of the former employee are covered by the extended waiver benefit only until the time that they reach their 25th birthday, regardless of their dependent status.

ARTICLE XXV

MANAGEMENT RIGHTS

     The Union recognizes that the Employer’s rights, powers and authority include, but are not limited to, the right to manage its business; to hire, fire for just cause, transfer and assign employees; to direct, select, decrease and increase the workforce; to make all plans and decisions on all matters involving the services to be performed; the size and composition of the workforce; the location of operations; the extent of operations, and addition, replacement, and removal of equipment; outside purchase of products and services; the schedules, means and procedures of the operation; the materials, products and personnel to be used; the right to introduce new and improved methods, facilities and to change existing methods, facilities, procedures and services; to maintain discipline and efficiency of employees; to determine reasonably the qualifications of employees, and regulate reasonably the quality and quantity of work; except as any of the foregoing rights are limited by the express terms of this Agreement.

The Union reserves the right to grieve when action taken by the Employer under this Section is contrary to a limitation of such Employer rights contained in this Agreement.

ARTICLE XXVI

BULLETIN BOARDS
     A.    The Employer shall furnish the Union one (1) bulletin board at the agreed location.  The bulletin board shall be used only for the following notices:

1.
Recreational and social affairs of the Union;

2.
Union meetings;

3.
Union elections;

4.
Reports of the Union;

5.
Rulings or policies of the International Union.

B.  Notices and announcements shall not contain anything political or controversial, or anything reflecting upon the Employer, any of its employees, or any labor organization among its employees, and no materials, notices or announcements which violate the provisions of this Article shall be posted.

ARTICLE XXVII

CLASSIFICATION AND COMPENSATION
 A. The rate of pay for each classification is set forth in Schedule A and attached hereto.

  B.  The Employer reserves the sole and exclusive right to appoint and to remove employees as Working Leaders at the rate set forth in Schedule “A”.

ARTICLE XXVII

RULES
   A. The Employer shall have the right to make such reasonable rules and regulations not in conflict with this Agreement, as it may from time to time deem best, for the purpose of maintaining order, efficiency, safety and/or effective operations, and put forth into effect after advance notice to the Union and the employees.

B. Any complaint relative to the reasonableness and application of any rule may be considered as a grievance, and subject to the Grievance Procedure contained in this Agreement.

C.  The Union shall have the right to receive a copy of all rules and regulations.

ARTICLE XXIX

SCOPE, WAIVER AND ALTERATION OF AGREEMENT
 A. This agreement shall be binding upon the parties hereto, their successors and assignees.  No changes in wages and/or benefits may occur for the duration of this contract without prior negotiations.

           B. No agreement, alteration, understanding, variation, waiver or modification of any of the terms or conditions contained herein shall be made by any employee or group of employees with the Employer.

C. The waiver of any breach or condition of this Agreement by either party shall not constitute a precedent in the future enforcement of the terms and conditions herein.

 D. If any provision of this Agreement, or any supplement thereto should be held invalid by operation of law, or by a competent jurisdiction, or if compliance with or enforcement of any provision should be restrained by such tribunal, the remainder of this Agreement and any supplements shall not be affected thereby, and the parties shall enter into immediate collective bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement for such provision.

ARTICLE XXX

TERMINATION AND MODIFICATION

A.  This Agreement shall continue in full force and effect until June 30, 2010.

B.  If either party desires to terminate this Agreement, it shall give written notice of termination ninety (90) calendar days prior to the termination date.  If neither party shall give notice of termination, or withdraws the same prior to the termination date of this Agreement, it shall continue in full force and effect from year to year thereafter subject to notice of termination by either party on ninety (90) calendar days written notice prior to the current year of termination.

C.    If either party desires to modify or change this Agreement it shall, ninety (90) calendar days prior to the termination date, or any subsequent date of termination, give written notice of amendment in which the notice shall set forth the nature of the amendment or amendments desired.  If notice of amendment has been given in accordance with this paragraph, this Agreement may be terminated by either party on or after its notice of termination.  Any amendments that may be agreed upon shall become and be a part of this Agreement, without modifying or changing any of the other terms of this Agreement.

D.    Notice of termination or modification shall be in writing and shall be sufficient if sent by certified mail to the Union, the International Union of Operating Engineers, Local 547 – A, B, C, E, G, H, P – AFL-CIO, 24270 West Seven Mile Road, Detroit, Michigan 48219, and if to the Employer, addressed to Adrian College, 110 S. Madison Street, Adrian, MI 49221, or to any other such address that the Union or the Employer may make available to each other.

E.    The effective date of this Agreement is July 1, 2007, and shall continue in effect for the three (3) year term of this Agreement until the 30th day of June 2010.

F.  For the duration of this agreement, if subcontracting would be considered, the College will make a good faith effort to maintain wages and benefits that are in existence at the time of such decision.

     IN WITNESS WHEREOF, the parties hereto have caused this instrument to be executed.

	ADRIAN COLLEGE


	INTERNATIONAL UNION OF 

OPERATING ENGINEERS,

LOCAL 547, AFL-CIO



	_______________________

Vice President
	Business Manager

	_______________________

President
	President

	
	Recording/Corresponding

Secretary


SCHEDULE A

CLASSIFICATIONS & WAGES

	Classification
	2007-2008
	2008-2009
	2009-2010

	
	
	
	

	Custodial
	$11.65
	$12.03
	$12.45

	General Maintenance
	$13.40
	$13.84
	$14.32

	Maintenance II
	$15.55
	$16.06
	$16.62

	Maintenance III
	$16.80
	$17.35
	$17.95

	HVAC Specialist 
	$20.00
	$20.65
	$21.37

	Electrician
	$27.30
	$28.19
	$29.17


New Hires shall be paid at 75% of the current classification rate until they have worked 720 straight time hours.  All increases are effective on the first Monday in July for each year.

Individuals within the Maintenance classifications may earn an additional .25 per hour if they possess and routinely utilize one of the primary skills shown below.  Such primary skill must be documented and or certified by an appropriate state wide regulatory agency.  Management reserves the right to limit the number of individuals who may advance to this “Senior” rate.  However, an employee shall not be reduced in rate unless they refuse to do the work for which they received additional compensation.

Primary skills include but are not necessarily limited to:  electrical, plumbing, HVAC, boiler operations, auto mechanic, locksmith, masonry (not flat work), communications & energy management.

Individuals within each classification are expected to offer assistance and training to individuals in other classifications in order to transfer skills.  Individuals are also encouraged to pursue appropriate vocational training on their own in order to expedite the acquisition of primary skills certification.  Additional training opportunities may be provided by the College.  Once every two (2) years, each employee in the Bargaining Unit shall receive a mandatory job review.
Employees who have accounts at LENCO Credit Union or other financial institutions may have their pay directly deposited into their accounts if they provide advance written authorization to the College.  Employees will receive an itemized statement of wages when the College makes direct deposits.
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