CONFLICT OF INTEREST

In 1994, the College adopted a policy on Conflict of Interest, which is reviewed on an annual basis by our Board of Trustees and our auditors.  Senior Management Staff and all Board members are required to complete a Conflict of Interest Statement on an annual basis.  In this statement, any "relationships or business affiliation that may now or in the future potentially conflict with the interests of the institution or bring personal gain to them or their business" must be fully disclosed.

In order to increase awareness of this potential conflict I have summarized the policy for all administrators.

· In making business decisions such as hiring and purchasing or other College related decisions, the welfare of the College must be placed above personal interests.

· Actions and decisions of all staff members should be conducted in an upright and honest manner.

· Disclosure is required if you or a member of your family is involved with an outside organization that does business with the College.  This involvement would include consulting relationships, stockholder or employed by, or officer/board member.

· Potential conflicts of any employee or their family member should be disclosed via e-mail to the Director of Human Resources.

In practical terms, if the College is conducting business with an organization that you or a family member is affiliated with, then disclosure should be made.  Such disclosure should not result in discontinuance of such relationship.  It will merely alert the College and the individual that a relationship exists and precautionary measures may be needed to ensure the College's best interests are pursued.

